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(Tf) ‘ 1 s?R TToFFR % Tf*n7 ^TT 7 ! =F7^ 3 Ml Slfaifa t1 

(^■) cFt «TRI (1) % 3%^TSTtf^TcT TTTROt 3#^tc(t I 

(t*) HS gT3Tfafafrl 

(■$) cTc^m W5T^TTfHR tmTT^R^TcTT 3rfwft 3Tf^cT 11 

(of) I 

(^) ^%*rtr^^ 3=f^r^^Rr h^hiPhci 

(■30 “^jjft” ^ THH^nad VIlfHtf f:— 

(^f) / 

(71) T?T f3f7T% ^TTR 3lfi{t+>Kl RI ^M^lO <*>i4 TF°I T T7 %; 

(71) Tnf^Rt ■gTOfaftRT^TJTfafRT 2^I<+iR-Hef> 3lc(0hi?I, SlI^RrHcti ^ M 3fk 

(*0 ^T % ^TFT Tlt^OT T( oRcftcT 7 T^ 3Rf*T I 

(3) * 1 1 *Tt faftq q3(^) (2) #7 (3)^f^Tfe^^^f^t 4t'T? T( fT^ TZff^ 37f^ t 3^7^04 

ci,4-^ 1 ^ 4t t, ^nt arTSRft ^r ^ 3TR 4 m oil ‘srr *ticft f i 

(^) ‘‘■qfRrc”^ ^rfir^Kt ^n 5Rfcn f ) ^ft ~^c=ft/?rr ■qfo (^■qft/qc^ 4t «N? =FT/^t srfarrff ^tt^tNt4 zwi t) ^ 
37f£RTrft 7TT <t4 ‘ ^d 7TTR, RTcn-fRcn, ^ #7 'W^, ^ "^T: srfwhlfi "Rl ^TWRt R7 3TTf9RT f, ^rf^^cT 

t, Wm; ^ ^ Rfa/Rcft wf f i 

(■q) ‘ ‘ ’ ’ ^ arefte 5fR-q^rfMf WTTfe, ^fefwff ^ aifl4d Pd jlN W1 ^t ^ ^ 

■4 'TlffR fTRT ‘STIR, f^RTt 4cHHH 4 3TftRFTTt ^TT +4dl<l £TTT '^fcTRTF THRT f^RI ^ TOT ^ 37f^cT 11 

(70 ‘*7T^cR”'&^ff sfoWTT^ 3tf4$7Tt I 

(*T) 1 * yi'MM^h «fd> ,t ^ 4*^<n ^ c h 34^ ^H j 'S < 41 3Tf4^d % 3^7 

(^) ,, ^31R^ M ^lI^'^Pfe?'4i^R^^^FT^T'5r'TRWI^R^WrT3Tf*^Rt, ^TT^Tt^ 3Tfa c M<l 

3rf4sRT 11 

3R27RI-II 

3Tf^4«+>iR4Y 3ftr *4^iU4l' ^t ^Ttew, mRcTI^t 3flr ^niRa 

3. 37fy<+)tr<4l' 3lt7' <*>4^1 R4Y ■g^T c^<iTch<U! : 

(^7) frr%■ 37fTOft4f 3^7 +4^ift4l' Ohi^k M J fIf d Rtrt ^ii^n :— 

(1) arfireTTTt w4 

(i) 7%^T-I 

(ii) T%cT-II 


(iii) ^T-III 

Rrt) %TRFT % TTSftT 4f T TcRTTR W "5^H #TT :— 

(i) 3Tf^7t 

(ii) ^luai 

(iii) ^ TR^r 
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(iv) ^fR5RR*R> 

3jfr ^ ^ el'flHWW 4ft< *R4R, f^t Pi3W4i WSd BRT RR»R % STJRfcT^ *R faPfft'tL f^IT 

R1R I 

(2) W&-T3—\v\Mv HW\— 

faftrefa wt a*Rf^Mq^-w--sRMt, fafw-RS-zroi, 3n#ite aqftr ^ srr £frRT, fart Pi<i*i*> 

M u 'Sci ]*RT 4 >»sO<h tuqiK % ^ mh4-«h*i "tR fqPif^^t f^RT I 

(3) RTpT-R—3T*fh*M! 44^1^— 

3?4tro wr 3T«rf^ r^rtgt, r^rtf^-w-rr^ ^sr-rs-r^rt^, <H¥i+iPd4> 

R^RT$3>-Rf-Ri?i!3 ^^l(t, *JTOT W& 3TR StfoRT, f^F# M?PF H«6(n 5RT R<4iR % 

^ R*R-RRR RT PqPifq^ilRRTRtT^I 

W fsrfWT faRft Mt W ^TIW 3?«f ^ dMRI ^TTRTT fa % f?R Rfa^rfifa RT R^falfaft’ % RRt RRR? RT 
*M R^T TR RRR ^fa *¥ <fcF4Rt 3faajeT t - 1 

4. arwrafr ^nfenft 

^t fatn^i4f 3 3frdEfvi fa*fl Mfci<j><H «4id 4t, sna^r ^ r wi-m rt fafVi^ % awvN, Rt wi-to r* 

Pn^ i 4> H»4d ~grrcT ^nrt faR~5mt fagft fafVre ^n^td ri Rfifwfa ^ fafa^fa# mRw R?t PdfWtR rr 4 aftr/RT 3T*ftRRT 
'Hc^rj ^ if 60 fat 3R|fRR> R>t 3TRfa % Rn* ei<;4 3flT/RT 3RR!Rt 3TTRR ^R faflfaR RR y°h<li $ : 

xpcg -qir for cK«f 3fa/RT 3RRTRt RTRR RT T^Rt Pi^RkimI HlRt'*!** «fa% 4<J*«l ^ Rft ^l^fl I 

5. fe fat ^T ^ 

(1) 3rfti<*if<4f % fare 3 3 rzt^ Ifajfar yiry+ifl tRt i dfadrfRfl % rrr 3 rsiswrrf Pi^fat RtfaRfat ^rt : 
rf fa Rfe rftrrrt^ % r^ r* fat£ R?RRt r st, <it <*>4difafi % rrr 3 4t Rf^Rw mfaRfat #n i 

(2) R'ft f^T^RTfafwr 4 ^f W%f*RR STfvpRR^ft ^RT 29 % 3TJRR%^1'4 'WW ?RT^ 
Pl'Mnl % Sfl^RR "3ft 'Jill^fl I 

(3) ®Ni ^F>t ^RT 3RRft 45 oil Pl^ ”*R 3R^i 3TN4ilO < t>4^)0 ^>t ^N> SRT "R^TT fHMiRd ^ Mildly 141 W<»>wi 

yipM^itt ( Phi^) "SR^cT ^RTT STRT^Ri' 5 V 11 1 

( 4 ) ( i ) 3R#?rr—^?T ^ 4t TRfafT — 

(^>) f^R^‘RfRTt - Rf^?T % “^TR "f^T^ "fe^TT ^ ^TT "f^T^ c h^ ^5T ^RR I^RT f^RRit MciVnln '^flf^n 

3^«RT 

(is) P*w} Rrit/RfiT % '4lR»a vt, Pt>4) oqPw % WT Rt>^i Riqrcfc ^>T 4»<K T?t, 

■^T R? Pl^ ^ feiy. Hl^ ^ J ll : 

^ oijf^Td^l P^I5 % SRTR^RTR eTFit4l4 RlP^ 

-SIRRfcT , 3TJ^I ^ 3il< *15 l*t> ^RT ^ 3TR 3^RR f eft cf^ Pl*1H ^ y^tf^ ^ RRRTT % ) 

( ii) M^MUII 

4)4 u I1 y^ejel I 

6. %?RRPT 3fk 

Mpw 3 dPrdPiaa Pb41 HtR^^I^RTt 4tR^Rrf=T^ 3?f^^RT^4^Rt'^T'%cRRH, H%3fR4ni 5« »#>K 

#Tt, ^fr 3Tf«#RR ^ft «TRT 17 ^Ft 7WRT (1) % 3RRfa-%T^{N RT^R igRT RRR-‘R l R "'R M^lffRI ^ I 

7. TfcJT RRRTTWT 

^Nr^f f4^«w %Rt 4t o^iPw ^ ^t, ftn r^Ph^Pw% y ww % f^RV^rf tr ?icff % st^rr %Rt *ft rt % 

f^R 3R% U4l<£ <+>1^ % 4»l4 3iR*R gVll : y 

RT^ RF f^ ^ ^ ^ ^Rf t^R % m{\^i ^ +l4iJe u l ^ReTT t, eft ^ "3R f^T ^T ^eR 3^7 RTRT RR^ RRRR 

’ 15 ^ 5 VII I 
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8 . <4ftefl$rr 

(i) 7%eH ftfttft Pinero onf37RfR%fftn7^RqWRT7tRT, yifllcbK) gKI TJ4, <=i^afTTf^raFT 

Rft % friiJ r<jtri rtt 77%ri i 

(ii) srfRRTTft wf % 7%RH ^ R^RR RRT Rft R?t STRfft % ^ RT ^ fsrft 

RlfRRTTft jJTR'S: Rftft ft 3TRfRR7 Rft 3TRfft % feTR RRTRT Rff | 

(iii) R"RR7 7%RT ft RRFRR srfRRTTR RRT Rft R?t 3TRfa % fftfR; RfftfaiJT RT t^RT, faft fftftftR RTfa^ m 75: Rftft ft 
SRfftRT Rft 3TRfa RT frftr RRTRT RT TlftTRT I 

(iv) (RT) ferfwTRRT 3?fttR7R Wfftfttftf^44 r 4^K) RRTR^Rft 37Rfa%t^RM$ITRTTH fftftfRHfftf THfaRTTft 
SIR 75: RflR ft 3TRfRRT Rft 3TRfft % firTR RfTRT RT 7T%RT I 

(71) 3R-ltRTR TTRft RiT R^RkI RiPm<+>V 7 TfRft ft fRTftt RR RT tRTR"Rift RT 75: Rlftft Rft RTRfft % f^pr HR^T^n RT 

7^, fftftfft[pKl RTfRRTrft ^TTT#TRlftftft RHfftRTRlt 3TRfft % fRR c^ I R T RT T&M I I 

(v ) iRTTTT 3Tf(J^u1 RT % RTRft ft Hftqt^TT Rlt 3TRfft, "377% ?T7T eft R^ 3H-HI’MK«| 7££t ^ft RTRT RRT RT fH^fal 

RTfRRTTft R>t TTR ft "377 37Rfft % cfki-1 RTTRiT q->l4Pl'>Hld'1 37ftfttR5FT3T ftft RT RRJ^R fttRTSft % 3RRT «RoTi* "511 | 

9. 7S|l4)«MU| 

(1) Rfft fftftRR RTfaq-i-O RTt TFT 'ft, fRTftt #R>Rt RT ft 3Fpft RpRtejT 'ftfttRSRRT ^RftTjftRTTeftft, fttRTT 

37fwft RT q>4qt(l RR «fRT RTt ftRT ft 7RTRt RTT fftRT j 

(ii) Rift RffttfSTTRTt «t<s^ R^ 37^rfft, Rift R?|^ ftt, TTfftcT RftRtSR R>t STRfft % ftlTTR, ftFjfRRRlfRR>JT) R?t Rf TFT ft fRT 
3TfRRRft RT RTftRTTj RRRRRRT 7R l4lR.<U| % %tt Rftf f, ftt : — 

(^*) fRRRrf fftj^ Rir 37fftR5TTf RI RiftRTft % TRR^ ft, 3^qT| ftRTR ^ TT^tft ^T fttfftTT ft°FT 37RRT ^377^ ^5f ft TTR7 

nftH RR ftfR ftRv7 TTRFcT Rft "RT TT^rft ^ I 

(73) RRT R7T ftRT ft Rft^RcT Ifti^ R^ Fhifl srfftctifd RT RiftRlft % HHel ft, ^ ^Tft R^ R7 RcRTRftfa fftjRT ^ 773FnTT f, 
fRTTR Tfft RftpRcT tft>RT RRT RT I 

10. ftrfftrr gui rrt Rft uRifki 

( 1 ) ( RT) Rft^ ftt 37fRRTTft RT ^ftRlft ftW<1 ^ft^ft RT 37Tft "Snft R 7T3ft RT 7RFNR ftft % 37Rft ^Tlft % Rft ft ift^faf 
RTf^ft Rfr Mm\ RR ft Tjft Rtfer ^ fftRT ft 3mt ftNftt R^f ^ RftrrTTI 

(73) RTTT7T RTl 3Tftf^TR ^TRfR WWT ftPft : — 

(i) fftnft 3TfRRTRt % RTR^ ft cftR Rfttft, sfft 

(ii) fft^ft RfftRTft % HlHel ft RRT RfttRT I 

(R) fRTftt 37fRRTTft RT r4rt( 1 ^TTT RR-fft 1H4R 1(73) % RR %RTRft ft, Rft ftRTRft ^Tjfft % ?Rft, RTTft 3Tftf^TR 
Rffe7T Rft 37RfR % RT7%' ftcTR % R7TR7 7RFT RR ^RcTFT RRRT ftftTT I 

(2) RR-lftfRRR (1) ft 3ftrfft*R foftt Rfft^eT RTR % ftft ^ ftt RfT^ 3TfR3FT7t RT RiftRlCt , fR77% 3 T g ?f HH l H°b 

'^TR^lffRI eff^RR f, Rlfft^lft % 1eTf73R ftRT Rft ftRT ^5 Rff TlftiRT 3TRRT WRRR Rff ft TlftiRT 3ftr 

°h 14^ Itftftt ft ^ RT R77% <1<H ftft 37fRRi“iO RT RjftRTft £TTT fftRT RRT 7RTRRR R7T ftt Rife? RR RR> RRTRt Rff ftRT, 

RR RRT Rft 7T8RT RTfRRTRt ^TTT TfttRRT R R>T fftiRT "RTR I 

TWlcMUl : 

RfftfRTftt 3TfwftRT ^4 rk 1 RftfHeiTRd RTTfftRTfTRTRftRf RTTTRRRfftRRRftf RtfftTTRift fftTRTRRTftfRTRTT%^5 
3T^]]^Fl^ RJFTRTfft^i RRf R ^ Rft RTTft Rt R^TR RTfRRTTft ^TR aftftR 3Rft?T RTftR fftTR RTTft RRT fR fftfRRR % RRtRR %fftRlR77 
37fRRTTTT RT RRTRT7T % f^T7^ ^T^RTRlRRi' RTFfRTfftRT R?T etfRR RTRT RTRRTI 
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(i). ^\i *ftstftreaftqryifqKl60^^3n^^^^T^r-fSfp g>m 

(2) 3 w vriflw fW N ffftm ^ 

f^rt 4t ^tt-I^tT wt ^r<tt 11 

^ ^ vt % f^t srftraiffi -*jt ^r cr m ^nf^ftt ^Ff t^r *mnrr, ^r <rerftr 

3Tfeifr ^r <*4^4 ^ -^r% ^ atfwtf % T=rm^ 3 cf^r ^ % wrc afo ^ ^ 

^^■snr* i 

^*Wt ^r w ^ ^>t fan ^mnu, ^ far ajwwj % ^ as^r ^ fa*n it i 

^ 2 * 37 ^ ^ ^ ^ ^ T^Nrr Tifafa ^r *rt ^ ^it far 

^T-f^ MH (i ) % f^ft ^tf^^iO ^TT ^rf^rrd ^ ^rTf^frf ^tt f^gr ^Fn ^tt1%tt ^tt ^r i ^ ^rf^r ^ arf^rnt ^ 

*>4^k 1 % WT-WT TR tfarfan ^ft 3fk arena ft ry i ftyi i 

wfl«Mm : 

^1WRisT%.9iiNFT%i^q V 3rf%mvn«r^ sns^l 

^ ^ T ^ * ^ ^ 3Trf ^ ^ flqiPi^Ti g>» I 3?ftPERt ^T ^#5TTt ^ % <frB ^ ^ fa^fl 

3T^T f^=T 3Tf^lf%cn ^ 3TTg ^ ^C?rT %, ^F T|^ % 3Tf^m ^rr ^Tf^rT ^1T I # ' 

3Tdra-3 

^tar-Rwi, '^Rudi, toterH 

12 . ^T-fr » l 4 

** sro afasrct **rt % tfw if f* sro m-m ^ t^rafftw fia? ^ wi ur wnf v isr-ft*^ ftvffct 

^ H V3\ ^TT 3^ ^ fwf^T ’5fR3Flft fa%S*fat| 

13. eiftwdl 

(0 Q), ( 4 ), (s) 

MBWt^ 3rf«JTOt ^ % Ut^r *H>f % ft*r ^ ^ 33 , w ^p( ^ 3 ^ ^, 

- ( J'?. 

amroM ^i ^m^iR-hT, ^>bi iftnwai^>, %^| q qR^fao fatimmn i 

(in) (V) 1*«1 wl*ir ^niinif ^<J-ro aiftranftin*4qifl ifft??ftw^>t ||UHI hi m'hi[tit^ iniqRif OTitf Praftif 
^ 0k 1<3 % *K4 ^ ^TT^ft t 

^froai ^ wu -3=Ra 5^% aNr -qj^ % wrf -qt ^rijr -if i 

^ftw TBift *F ^ % wf 7K ^rur, -^T ^ nurar ?t, % if froffcr ^ ^, 

(iv) ^ 'jjn^ ^ 3 rf»TO<t-qt»iitai x'l-'isrMsiflii, snfth: «i<tfimrr,fcwi,if%ftro;29 3^ 
1980%ira^n?qi. 2/17-79-SR 3W. It. 

,^fe^iW%1^iqr22^t, 1991 n-3-90-31H.3IR.^ ( 1 )^ 

3t^ ^ 1^ wt TH ^iiwt % 3Rpfa 3^ ^ ajpranfW tji ^iftj# ?f) ^ ^, 
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(v) lRiRtTMRT^RRRrc3f^^3Rt§ qRwn^ft «i«mi 

^ofJt 3TlMfdd tRT % TR*t 3 opt 'RTTnft I RTft! fR> Rfc tflHf'R RT STEfSiTcT % d$fl ^Rff PfcRR^ 3Tf^«t)l<1 RT 9»4 ri 0 RRT 
3FRfof -3fTF f Ft RR7 Ft FRttR RTt RTFfRtT RF^ RTT^ RM 3T«rf«Wf R>t Wit RftWT RTTPsteT tKf % IcTR Sh^iPhRT RW 

Rife tWTT T*R SRRfsNf ^RT TTM iRT* STRff % STJRR fTRfiTR Rft *U^\\ I 

14. McJlHfd 

RRt RFPffFRT fRT % tcjpHufa ^ wt RPgft afk RTt^ Rt RfRRTTt RT RRtRTTt %TTt RF RT wf 3 nqHPci % frR 3TpRRTI 
t^RT FTRT Riff RT RRTTT 1 1 

srf^M rt <*4riR4i rt M<tnPd4i %^fRf rtrtt: ftct anfafwr R?t rttt 29% ftm fwr p 

fRRRf % 3TJRR R?I RFtRt I 

15. «r!4lc^H 

^ tRT arteRt -41 RTfarct fsfe srttTFfTT pr rr4 rt ^trrtr 3 trtrtwr tr 3 rt4 rt3 % Itttt tr^r tor -wit Ft 
ri ^ -mA rt ^cihhh 3 *r i 4)r>pj i fRRt PdPw strIr rt sprit RfTRtsr 3 tf^ % st^rIr fr, rft fRRi Rtfsrr fFT 

T*IHIMH WT ^ RTPt R>7% RT RltRtsjT fRTTt Rt TFTR ycqiqftfa fRTRT WT pencil 11 

3RZIRI-4 

3ti«HU|, 3FJ?TTTIRT£R3TtftFT 

16. P*>4) 3lfE|chlPf RT ch4^[-0 RftitRTRit ^1^1 

RcZTR 3TfaRTRt RT <*>4 rr 1 %FRT ^fcMPciR STfRRTRt RT RTTRTTf FtTT 3rftT^R^TT^^^ H FRTRF ^fRT 

Fft RTfer WRRTR R PT Bqf^f -qj osrfRFRf, f5R% "PTR-lpfR, fRPTRt RT PH 4 ?l u | 3 ^ W PIT f\, % f^TT^RR STRRT sftt WR RT 
RFTRRT ^Tf I 

17. fclpfRJTf RW 3fl^ll % 31«JMIrH RT 

^Nt RTT R?RRT STfaWRt RT wAwA ^T f^fwif % SI^RR WFt ^TTT 3^ PT4fT ST^TTeH ^RT cT«TT PI ^ife-T RT c?ltolt' ^RT 
tr f^TT 771T 3TT^Tf TJR Pd^RTt WT Rt ST^TRRT WtTTT, fpf% "HN-Pl u f4, fWRpft P fpTR' 7 T ^T ^ TUT PTT iff I 

18. ^MHl^jdl ^RTR Ttsf%PT <lPl^ 

yr44i 3TfM4il<t RT RiTpRlff SP^ Rfi?R5f % ®iRT TTRRf WTRt % HiHeil % TTRR R MlMitdrfl PTT^ <0*[( 3fR ReRST 3TP: 
3j^rR^ R fpRl RTWftR y^iPcf Pt TJPTT Rft WWfT % fWTTTt c^Pki RT % fWTTf ^H^lO PRR eTRf y<=hd ’T^t RTtRT, ^fRRRTR^ 
PTtRRT RT 3RR RTfRRTWT ?RT ^RT RR^ % RRR R fl RT RTR RRT ^ ^3 STfRWRt 5RT 3RRT Rk^R ^TT RR^ tg ^RT R^ % 
fcP R RtFT WTR I ^ Tjfpf RR% % fTIR Rr^ RvRRRt ST^JRt TT. 1 Rf RtWR^RTI 

19. %rT Pt ci<2i4 ^TT c;i[ii^ 

RtRRT 3rfRR,Rt RT RRfRRt ^RT R?t ^RT ^RR^Rt RR fTWJ^T R^RT sflr ^T RTT %R R^T% % %q; RTHRT RRrT RT^RT RRT 
TRRTTff RfRWrftRT, ^ % RT^Rit % RTR #T*^R RR^ RRR PWMK P^^URTl RR RR P «IH ^RTI 

20. ^R, TfpR 3TTf^ RTT RtRpd 

Rft| Rt SlfRRTTft RT RRfRRt R^TR RTfRRiRt R?t ^ TRl^fftT % fWTT ^Nl % RTTRf % RRR 3 ^TT RT \feRt RT 3Rf^% 

%iTR^ Rf TPR RFf ‘i^TT sftr ^ PJTt % fsRT ^ %Rt pefT^T RT WTPRTf Rft RT^fe RT y4ilP)M Riff R^RT, TRpt ^<^k1 
8RRTT ^ TRRf RfRRTR ^t I 

21. 3TfirRTTftPRR^RTTt'pRRTFT% TtWRRP'^TRRTRPRTflRTf^'^IRRTRR^'^ RTRR <rHl 

Rft? Rt STfRRTRt RT Rnfpft R^TR RTfRWRT Rft ^ RfCt % tPTT Rftf Rt RTPt %RTWWR, ftRRR RT RfTRfpT, RTt RF 
PRRpft Ft RT 3^dPH4>, RTt RT^FTT, RR% tlRT 3I^tR RT RTR Rft RPTT : 

RT^ Wtf srfPFTd RT RT^Rlft fTRf Pjft % f®RT fWRT RTRlfRW RT RPTR TRRR RfT 3^cfpTRT Rpt RRRT RTtFlTPI, 
RpfTrRRT, oRfRTTTfRW, RR^teTW, ^tSTfRR), RTftfW STRRT RTRTfRRr y^>Pl RT SfTRilTRR)' RWf TR Ref % RRTR <$et ^ R7T RRieTT % fW 
TRR PT% RTTRfrTRtF RTR? ^ RTt i RTRT R Rf^ : 

RTRJ RF Rl fRT RR RTPf RTtRFFTRRRFt^RTRTRR RRRT PF RR ^RT RiF R8TR RlfRRTft ^RT %F RTT^ RT fT^T 
"fFRI^RTRI 
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WetouT: 

(i) 37f^Tfl"qT<*>4-4ifl %hRojk^ f^rt^ ihk f4>^lqH4«m4i crnf^TT ^far^4) ^*>h1*m 
■Q^Tft ^1W41 % '3T <i^e*)| 3J^Ef <FM t"cTt Cf^ ^RT ^foF ^TTI 

(ii) f^st «rtaT^ +4 I^h qfaiK%^ p?% wm™ 3^Trsfa% srsffa^ft, oqim<-£f 
M 5 i^di % iNK %^t 4 ITC fqPiMH ^T'3^hn "RHT «ltv,*ll I 

(iii) ztf'mrft -^t ch4xi i <l ^Nt ^ % f^rr afa aqtft Aftren feh - 4i<Nf m Et*ftn % fwm, 

3oF *n SP7 ^ %, 1956 (1956 %T 1) ^T mm ^rl ffoft 3RT »7f1 % 3flfrT ^TT 3T^cT 

t, 37«1^T qifriR*^ %»I^Tt^* k«mO +hIhRi% nqtf'T ^7T3T*T^I ^ ’TFT^ ^TTI 

aiteKt-qT'cp^l srfirf^m, 1912 (1912 ^12)^ Et>4) apj «w^ % a?#! ifrHjlfrd 

r^rn) fcfl 'R^chiO %, ^Tf^T^^vT 1 ! arfclf'Tq^, 1860 (1860 3ST21) orHHq h<$ti fa)4) fsrffcl% 

«fefrqqi, ^tfiPiqi "*11 "'Hfirfa % *n*i^4K u l, Hq4"i ■*7T‘5faP1"4 'TT T n^ l 

(iv) ^ arfo^Kt^T «ti4qi(l -: ?T^W :4ifqqj|0^'^’ I 7^%'I«i'ii Pt)4l ■Hi4'»iPi c ti 4**ii"^T°4 Rkt^ fd^arq^ 

3HT f^tr Till fulfil =t>m % 1[ Tfcr ^t«t>K qiVll I 

22. 3lf*J«FRt ■*ir '3JT 3J^Rftf f^T^ f^HT ^ ‘^T 'amftsrfrP ^ cF^IT 

(i) 41 ^rf^r^TTTt'^TT TRiFTTTTf^T^Kt ^ 3rjTTf4f^rfa^TT 4 3TJ7f^Tlf|*T1 3fa 1 Ft «ft T 1Ht^TT 

5^*11 % 4 uypqd rqPfcrwi MHi u IHq % M^dt^r^RT ^^MfWcT T^TI I 

(i i) srfwRt -qr ^gi^, l^rr ^ arg^if^KRT TOffr % ^ ^ ^ sif^r im ' c r 

TTTfqwt IRT ^3RT ^ «IT Wit 11 

^ gr^qf^T-gTT ^rf^r^gt^TgT^ vi-H^ Pi^m 

TT WT «ft ^ ai^qfpiflT 3Tf«r^ 3T^t ^ ^!T t 3fo % Wm t ^ 3|yrfH?T *TT 3Tf%W» ^ T& 
Wl e bl4 ^gl Sf^-I tor”5fT^ I 

23. <841 

3lf?^rTTt ^TTai^T 3T«W 

^ -q^lt % f^RT TRT m ■grsETTePT ^r ^ T% TT^kTT I 

24. dMSK 3^^ ^VJI tq)«»»K <*k 4 ^ H*tuO 

(i) 3TtoRt■qi q»4qi(l ^ cit w4 4«+ % i1l^+ ar#!^ aqf^^-qr^^ <m$n wl+K 4»>MI 3fa 

31^r Hp<qK % -fa# ^ a^TT^ft ^ ■& ^Tt 4 ^TT 3F4 ^ff4?T ^ 4M5K '’Wl4>K ^ afT^Rf^T ^TTI 

(ii) -ZJI 4,4-dRl ;— 

(1) ^TT^ T TWf ^TT ^^% t^ftr ^ 

( 2 ) ^^^' c miT-ta%n 4t mih^i^ r, 37 ?^t^t 3m*m ^^^^"Rpkii 

^T fqPiqH %t^ni: ,, ^T M '^T^ 3T«f t, 1961 (1961 ^T 28) "ff % I 

25. rereflf, im# anf^^f 

3lf«WRt ^TT ferft tim % ^f, ^Cf, f^PW ^ % ^rt^f^TIT: 

^ arH^Rt ^r ar^ crft% ^ ar^Rt 1¥M4f ^t !4Rif«w fa4vi ^ ^ricTT 

itptt 4m. j n i 

Wtdl^UI : 

^41, •h^TT% trtjehl, ^yfd^frl^l' ^TT fqi41 , 3^T' ? 1T fq«iq •W'tl ^ f4Ptqn% y4l'»H % 

l^m; fTHi ^m< 4 ii i 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part m—S ec. 4] 


26. <44 44 riyi Pieiyil m 

(1) 3#T^Rt “RI Rj4rkI SRfadMd ^ 4 :— 

(i) faRTt ^ncTRfF 3I£<KR RT % f^T?ft 3T#RST 'elRfalTt RT f^Rft4$ oRfad, °qf4n4f % t f4, 

^Rdt RT TRSR 'RF PfMfad ifl RT R Ft, f^RF^ <Hiq *1*6 RR <4 h- 4R RR eqq^K F^, *$>4 4$! <4*ii "^If 3TR4 
HRdR%feh'Hl *t<;*q ^Rv^^Rfr^HlaRFf^nT"*!! 3F^FRT'F3RR?tRT 3IR4 f4>4) «t>l !4>4I ^lf^l e h 

' RT^RcFT "4 R1?f -sktImi I 

(ii) f4r4t fastO% h»hc\^(I scnlq^RFftsK^Rit <sOqO4>Htnct 4’’jjct «4tHd •*£<»> i^%f<rm,RR4rfail «i«6t, *iq<i 
RT f^RTt 4t TORft «fd>ifd4T r 4 HTtR-RRtlsT R?f r47TII 

(iii) fa>4t % ^FRR RFR Rf»f <^RFI 

(iv) ^RT 4? fai4t 4q<iq> R>tfR^ft $fRRd4 Rv4Riff RT fqPtqnRRf, *K4»1<1 W *\RRRT fai^T <»•*{ «rqi’jpi4tR>t 

H^F-RRftaF 4 44 4 °qfa<iM<i <4 r~4r R>T oqq?K diff TF^RT; 44 

(v) RSRT yifaqjiO R>t 3^Hfd 4> f«Fdl 3TRRt (*is*TI %f4R<T 4 fd»4l ^h-h °q[4ci R>t RFtf^FRi’ qitqcii'ail* Rft MKdl ’i^T 
4RI RF RTF %ftFR<T 4 fa»4t °mRki R>t '+><’1 % fcTR ue4fl Riff slRl : 

H<*d( °ht^ 3i(q e t>i , 0 RF c »>4qj<1 Ft><Hl RF 1441 fnq 4 f®Mi R>t <<^*1 qitHi fqcr^jxn 3TCR14I q*'*! <4 y«t>di 
% RF r^ 4 4 <Hq>ai 4, RT fa>4t qifdlqq^ °mihi<I %RTRRRFT'FsFFcFFt 4<R 4R><t[ 1? RF foul ch4qi0 RFt ^cm 
3lfRR 4 ^HRRFT11 

•w 

l -K^ 3frf%I^Rt ^TT qi4qi(l Rtv4l 0,41 <i6«t5t4 "S’RR 4l^ qt u » miki ^R -H^fjrll % Tn^qii q? RF 

f^RT 464)l4 <jqK 4^415^ ^f>I ^t, Rt>41 3|<^| SRI feui, 7 T^ ^i u l % fei^, 'dHlid ^ 4q>di % I 

( 2 ) ^ yrf^Rt-^r i»4^ i0 3Pt^fMt to! ^V n %w f^tfciRm ^ran^cR ^»Ri^ r d i ^ 

qq ■?!% ! ^41 3Tf^1 c hl<I "RT +4' c ll4 "^fl Tfe^lilW ift, ‘SUf^iRt «Ft 30 “^TT^f 31 fd , H fc q< IVhRi °FI R< c i< y l FRTT^R 

^R% ^rj] sHr fcjcR u l "4 U*|fd ^>1 ^Hiql ^Tf <3<rcrl<3 e A , n 14^11 3tf^q>Kl 'Rl 4 j44iO ^ Pl44 % d?d ^Jdl 

fqq<ui %TT % RT ^ f^T^lffRl f4 c l< ,J l H^I ^ Hicii RF <jfqa 4 h4-41hi % 3T^7 3THT dt u l 4 3 i444 TFcTF % "RF 44I4 % Idl'd, 
Rqilrii^m TT TR^t^fcT ^^FFTTcRI 4 3ii^Sd <+>1^1 %, TR q*alw f^RFI «IT «q»ai % I 

TWY^RW-1 :—fR Pl-MH % y-Ml'fl'l 3TffeT^jRt 3T8T^T =h4qi(l ^Ft "^ft ^iH^I <*11M.- 1 11 STTT dUdil '^RT ^dlQ,'’JTt <R? 

"4 ^Tf^T ^F?TF3TF til4<K -3^% ^TTF W %' f P ^cFT "4 3rf^T 11 

P1^dlch<U|-2 :—f^Rft 3frfTO^'JIT «+4'dKl 4tcR MRdFHIkl ^r4"4 3i«h4 «h^ii >»iU|. J ll 3RK 

<W$> rH4lTTRRTTF^3|HRsi4 dleJ^dT^t 0,411 ydld ^dl 

27. ■qci, 3T^rcd 3^T ^*qpn 

(1) yrd=h c t>4qj’03Rpft m?ci1 Pi^Fw^rF iMRnr<sin%'R^7'4' , 3jF' s IkF ^4^3n4t 
fqq< u fl M^d chVll : — 

(^) d^4i "glTF fq<l'Hd 4 RTRI ^ ^qilnrq ^Tdft RT ^RT ^rSfct 3T?T^F <J-h 4^ ^TTT 3TR% ilH "4 RF -3^4 j mU^Ffi 

% f4i41 ■R^PT % RTR ^ "^FF 4f *1Tft?T 3TRdF «*hRi; 

(7R) ^TR% ^RT fsFTRRF 4 RFRF 'RT dM^jckl ^R ^ "3^% FFlfHcd ^Tcft ^ ^RF% ?RF 3Ff% "RF mftd ?RR 
R^?t, f^IR% 3RRfa ^R7 4 ^TRF 4t t; 

(R) RTF^T^RF feKFRd Tf -RFRT 3fk 3M jdd ^R 4f ^IlfR^ RTcfl RT '3^ SRI RF RFftcT 3RR~RcT TRRfTT; RRT 
(R) "gFTFR?R^F’RI ?^R^4 fdFFi 7^ cfc4 dcJii^,RT7 3RR <lf4cd I 

RT^ ^R % RTRc4 "4, ^ "3R cTRIRsT fdPfRR c^^f, "4 4<?f^ ^t, ^ FI PdFlRRl % cTF 7 ]^ % #F 

R^t4 % RRR'^R rqfH i IR'R)t'?Idf % 3j^#vR fqq<uf| Mt^ct R^RF 1RF fq<=K^ll 3?f4q>l0 R4 3Hl[t<l4I 3^ ^Rdl3Ff r4 <j 4 ai<l<3 °f 4 f^lRl 

% '^4 "4 FlRl ‘R 4 fqPiRR RFRT^f I 

(2 ) t%p 7 344rr 4ufd^^ r4%30 3t4^t4rfhr4^ 31 rt4r 4t^rfo%3 tjrr 3Rrft ^r\, sredTRHfH 

r 4 TTRT TdcUUil fcF RTF RRpT R^TfF I 

(3) R?N> 3tf4qi}0 R8JR yjfq^Kl r4 t j 4 'JlHqiRt % fq-ll *1IH "4"4 ^f<,qR% l«t>4l4R^4> ’tIH4f 3|qcn 

Mdi, RRRT, tfTR-fqsfrq, TRFR "RF f4i41 3RR ^R *4 R 4t 3if«ici qiVfi 3^ R RRRR fRRSRT R^RF I 



[MR lfl—*3®54J 


: <rewrc qf 
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4fl%w»i<i 3wi ^Mvmt snr mw yiiy<fiT<l ^n m^Et w* ™ ^ihMI Mr w ^fitf #r-^f:— 

(M») fai# V& 4> MW falM% to; % '*HftPWf(fl» 4*1*4 ; 

Oar) f%*ft PwPw mt HPfftw 

(4) yrq<T» otliWtKi MM^5T tf**i»Ti M y*M*W MFT-sM *T>T ^J^RT 4W4 :4 >I»I%kI q*ff MRMMRT 3RM MW w^B 

MM% ft?# 9fMflr*H % MW 3 MM^T MW ?Wt MT MM% ^iPW 3 ift Mfe MM MWfa 10,000M. ft <#faw ; 

MMM yiPM^Kl ^ ?W 3WJM TIRT MR=ft $MT ^ : 

(M>) T$ «*4qq M)"MWFt f^WJT 4*fa3>lfl % MW ^ Mf 

(Mr) ^RRrft %mtwr 3Rwrfri 

(s) <*nfaPwn <re%Mwagimgi fafr i ftfa* fl 4f hmm ami^ $m M<r 3nfcr% sm 
f^t atTfa^Rt &m \ ipN i ft ^mm^he area M^ Mfl,^MM%MTMftMTMMfrsm 3 mw 3M« rt afcfl f»*ft qftgtw 
5W MTfeT MT StfSfiT 38^31^% 3*gMft 3fo gnfot^ftffrg 3Wfa % ift t R affWU ^T ^ ^ 

MR MR WStt 11 Mft #S 3RT W TO *t <ft MM 1*WRM H MM Mfeif % 4t *Rf M**»fa MfSlW M& t|g tf, MlftR 
^i - : 

28. ftwn M^gfl Mra^ 

(1) (i)^ 3qfa^Kt <H t W» «»4Mf^ Tw& ^ vfal ^ MMttMW^TT 3 

4>'l^ MfM^T «h\ 4 ri; 3^ 

(ii)^ mw fch ’ 4^ gTq%Mf^MT MFft % ^ Sqfajjft M tft fi^lg <b\*\\ ^ 

M>t 4rifc*<i : 

MC’tJ vMfe«hKl 3Mf^T^NRt MR5 1 (I) MPSPJS (II.) ^ ^f)T% MT % 

fclH, ^jnfn ^ W^WB % *wwf *3M®F>? ^ > MMWR Pi» j 

ch^hRi ^ t; 3?tT 

(^f) «t»<^ % Rm, '*ii®4k ^ i 

cT«M ^-fl «N> M>t ^TTI * . v 

29. Mwl 3WW I t&fa 3Pmt|^ (rtH PwtWH 3WWI 

PK4dK '*ticti t H^-k r«t>4r ^wi t, wf 3rf%j+i(l &w 9«h P&wt, '^t PKmn& Mft lifter $ mm i m qwm ft, 
^ oi^fst ^ ^E# ai^<a ^RT % ^TR, %ff M*RT Mlf^4i(d ^ f^H ^t, 3AMM1 

n r\ _- . _ _ _ __ i ^ x 

Nd^'twH MRT 'afi^ll : 

3RfM ^ MMM -4 fHR ~3$ M R! %, ftfPWM 44 ~4 <Wl ft Pf^^ MMf ft&f ^ft I 

(2) %Mt 3Tfi^t Z\ * \H ] 4>4^ Mft^T-fgfpRM (1) # ^ %$*m 4*&i MMP^R 

% 3T>Mh -rj^ ^ ^ srfHTC <wi w f#r % wfa #% m 3p?rf^ ^ ^ awfir srom 

% ^ 4r MFft ^ 3?5 mr ‘ 

^JTT^R cTMT ?f»t M?F^ fa 3#RrT# ^ 4>4^}^ ^ : 

( ®F) 3T^fM^‘^R'^^t T R?^TMFH‘ : 3RRRt;^ 

(^r) MMt anfrff ^ ^ t &*m w snffcwnft ^ 3R^ mr ^M 3m wimiwi 

jjRT 3RF# M3RM^ 3RPMF #MfSr f Mf 3?^^ 3ff«RW jR ^|# -^f T^ff 

-T> __A _♦_ £immmmm. — 

^vjf<«^ -RRT MMT *IT I 


41 Gl/ 04-2 
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(3)(<?0 qfqqqftqTtqcqqq srqqTtqfqqq383 sqqfqqftqrfqr m P^^Kkfpttsfr m q^sf% 

f^^^ncflt 3?qqr ~Znti ^TIT qRcfl t Rl WI ^if^TTf ^ q?T "4 fqqt ^faqi qftqffaqi ^ ^4113TT %, 3T«RfT^% 

3TW®Nr^i 3#jqqflRT <+)4‘^'Rt 'SRI qft Tff fq^q^qSRqTfWi-G ^TF?! 


qq srfqqqtt 3TSRT 4>4qiTt qTR #TT I 

(H) Tferi P-jqiqq 3T«RfT 3Rq qnfqT '5^7 ^Tef m\ °Ft 3T«rqT qtqt Riqqft aiRo ^ 3#-ulpHa ?T*n^ 

3TR4'Tm u l RT fqfqqq 38 «FT q^ 3TCI sRit1 

( 4 ) ^-f^iW(3)%3T^F^^'f^T^RTt cT«ITTR ^l^lciq 


Mm smqqqR f^TT % (TOT $riwfl qqRTqqfqRtqft ‘g^T^ f^IT^TcTT %, cR^^f ^6ld fmu ^ll^il I 

(5) qqifqqt srf^r^rrftsrqqTq>4-dK!qft ^jqfRfqferqfqqT t3 T«m <s««w uhm crqr^id 

m qq qqrq qqq ^ Irtt 3?«rt q^qtq snftq% qqqq F^<i4Hci 3 fm qqqr =m^ 1 yfoqi ^ q^*u'0i3 -M<®k Rmi^m 

| ( fqfqqq 22 ^ RWl Hi RTT^Pl, W RTT^fH^H % W3R^ %q qfqqqrt 3T$jqT ^4qi0 q?f sg^Zt % f^TT SFpfRcT #TT 
qHT ^ItniT qqqi qRTT qiqRT fl, "3^ Iwi ^ qi^I TTl qfrfpjfqqf 3 3Rq«TT 3 3#R7 qqq f3TT T FfT I 

30. TFSRtfrTflf HTR R% cRR t^ici TT yfd«ieJ 

q^ Hi qfqqqft ^T«RT q^faRt <w41Rl 4f 3}qqT <MHlPd+ 3 Tr%q ^ HRT HFl RPTT 37*RT W aft% Dldl 
qfp% f^TcTT qqqT 3T^I '*«JT#T 3^8RT fTO4 % 'ST^T % ^ ^ ~&pU l 


31.^^'^TTRRr'^T^, g^dM 3nf^3 HPT'^'Tr'gfcrW 

(i) mi arteRl, sy i ^lPH arf^fwi, 1947 ~3 3 t^etr** =f.4chK”t,— 

( 7 ^) f^T % ^Tt 3R7 37f#FW % 3^54 H ^Fta f, % ^ 3IsmT T$ t RT^T ^f % Mt 

^rr mm 3?8rt ^r «rt 3 ??^ 3rt?tt m 378 M zwm m 


4^^ fflOl l 

(H) 3R#(Tn3TT^ 

fsfTRt ^q 3 34 >hr t, %qt ^q q $g<\m smm %qf ttw^, stsrt ^ 

qqqn 

(2) mi ^4qi0, rI qq^ qqqi mm RHiqqqqq wqqcnt^ mAm ^f^rfeq “^44n”'qT‘^ &m\m 

qqf t ^ ■Hqq q q fqfqqq qq m RF^T^t qq qqT 4>4qi(l smits qqqr qq qr ^mihh m ^ qq4 qqqT Ttqi i 

(3) qq?q^qftf^^TtqqiqFqqRq# q^37qqTqRTtqTf3ra%‘3^^q^qf^¥qqi qqqqftqH^ 1 ^ 

3HsrngqT % %qf % f qqq q>I %, qr^q TF^ft % qrrq fqq?q % qqqf %, qi^qfqqr RqRi, frqi ^rqqr qqqq ^< u i % qfq^qr 

#1 


32 . qTgq 

(i) qq? ^ HfqqqPI qqqr q4qid qajq qi^qt qq t|q % fqq fqqrt Rfqq, qfqfq ht qrfq^Rt ^rq qi^r^n 

fqqft qtq ql fqdfqd 4 HTSiq qqf ^TT1 

(ii) qqf qq~fqfqqq (i) ^ mvU sr^qfq qt q^ql q^i q^ qt qfqqnqt 3rqqr qqpqqt 4qr qisq ^ ^q 4q#q qRqqq 
m, TTRmqqrqi^^qtfqqiqq%fqqftqq4qIt 3qeTtqqrqFfqItqTi 

33. 37fyqTRt 3TqqT <*»4 ^h 1 ^ TfRiq^f «bl4*M 

(i) mi qt srfqqqrt qqqi q4qu1 wi qrfqqqrt q^ q^ q^fr fqqi qnqHT«f qi fqqjf qfqq^q mtmi q# 
qq?qi qT mi wro qqtqqr qqf q^qr qi mfi qqqR qrqifqr^ fqqfr 3 rt qfqqqfl qrqqT qp4qqt ^ qqqn ^ 3 hi«miRhci tqqfl 
qqr ht mmx sTPrrqq q hft q# ^it : 

qrqjqq qq fqiqqq fqiq! qt ^q4f PiMlciRan qr cn^q?! ?Vn— 

(q^) qfqqqrt 3rqqi qqtqql ht ^ % 3Rqfqr# 37fqqqrt srqqr qqpqqt q?r‘s^qifq^fq qr qs^fl qtq ^ 3Rqr qr 

qr fqq oqfqq 4 qqq ?fr q qq Hlq.O qt qq% wm 4’ 3qqtfqq qqfqr qq^Ifqqft 3ffq 3T%rqrftqr 
y<j>Ri qq fqqi^ -snqtqR; 3fq 

(R) ^ 3rfqqqftqf qqqT qqfqtftqf % qq ^RT 3U4lfad qT^IRT q«TT m\ qTRT ^icqf< wlqiK q^RI I 



[MTTT III—73*^4] 
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(ii) (opr) ^ ^3jf337Rt 373313r*f3T7tf37%f^ 37f^aFRt 3T33T 37373373T 3737337^3$ 33T3 

TO % 'gRT "Sit f3glf 3n4l'«H"^f ^Fgl ^ 7T3t 31 3R3 3jff cfft 1 !! I 

(73) 3^ 'ft 3Tftr^TT( 3T«T^T ^rJ^^rTff f^K^ft '3'^ 3lf33>Ht 37331 ctiifaiJI^ ^cdik^fcfl* Pd>*fl 3*3*731 Pim TT§ 

31^ 3lf337Kt 37331 3T*N7t ^ 13^ 3fl#3R ^ f?TTJ ^T 3373 3ff 37*311 

34. a ^TTSR , 

4t ^33^ 3733T 4i4^Hl «f37^ 3T*fN 373^ 7*31 it 773^73 HIH^l % 3T* *t 3733 f$3t 3St 37p% % fciy, f^TTTt 
37f337lit 37 3it$ <M^fc1=F "31 37^3 3Tf.it 3313 3?f «eiqn<*ii aflflT 3 fft stnqi-t 371 hmi« «Ami t 

35. ^T 

37p33nit3733 M)*i3K t wt yifti+iO37t ^^ f33il3Rit 3t337rc3*-w^r 
t^33l%3T33>33T373%'^3'3r35ti3T : 3'7rcnp I T377^3> 3>l*T*t'7333>t ^iifHo^lff «A , ii 3T <J*»4> PrVR wtaK^frt 

ttiVii "31 ^i *151 hhVii I 

36. HJ^«h 3*7 ^9R 
37f337T7t 3T33T 3>43l(l— 

(37) f37?f3777t 5*3 3 Em *7*7 3 4t *fr^^t, 3gt 3^3*1 $3 3 7^^ 3fcre*5qf (7^*1) 3137^7 3*03? 7*^33 

7?7P£ 14)41 4t «bl*J1 37T cjl«f» MlcH «h\. , H; 

(73) mJi '%s$i % 4Uh f4>41 ‘tfl^’to, 3fa3 3733T3i^wf^3iTO33fM3T3ftT^ 

^Nt % ^ to, dm 3mm srowf 3 * 137 # w it 3Jtf 'gwm 3 *t; 

(tj) 77T^JrpT3T ^*RT 31 31337 ^3, 3?l33 3T33T 3F3 ^1*1? 371 4 h 4I‘I 3?f 37*31; 

(3) ^ 37t T^TeTcT 3 f3# ^5T 3T ’33ft33 3Sf #31 I 

^tortFT: 

^f^%3r#5R%%zj it%n3^#wT3T3fi^(fa^3T?pta3^,^37$tW2ff%1^ 

arPT 33 3 ^f ^i?t "3^ % %7=irTf % <HiHfd yim t, ^ a^^ra, ^tf) 

■3B *5JTTcTFT 3TT% 3?S^T 3T=^TT 3^?T =fT7 TT^fT t ^T.^ TT^I ^IhPh ^ ‘Sffift 11 

37. 

^ 3lf^^Kt <64 ^h 1 «FPf ^T ^T7 t^TTt HP^cTl % ^TO #7 <i^lsi ^T ^ ^Tr3 ^?T ^TTI 
TWterpJT : 

3TW 3TOr3^cT: ^ 4>1^3. ^^1^ ^TTfi^T #, ^ :— 

(^j) ?nrtft^i ^*rcf sjftr m^ci, 

(73) #T W 3ft 3FT 3T33T 31^13, 

(3) #T7f^cT3T^f333T, 

(3) 3^ 3T9cft^ yifijrM P«slHI, 3I33T 

(») 35tf 3T3T^3t3 Jfll(tP<3», ^P^l'4> 3733T %-^P«l31 #T 3^f3 3»T 3TT37^T I 

38. y i ifare i 

j$ 3T%3T3 % ^43d7 fapHHf % % f33T, 3737 3Jtf 37f33>Rt 3733T 3?7p3T7t ^3 fqPi<wl 33 "3rH3Ff 3R3I t - 37331 

•g^SrlT, 3T^T?IcT3T 3733T PlPsh3dI ^lldl t 37331 «f3> % 1^3t % 5lPt«tK 3T33T 3T^?Tt % yfa'Jjd °hi4 3H3T t 3T33T 
3T^?IT7H H3 3>T 3 >t 4 °F73T % 3T33T 3><13T7 % %7Tt 3 >t 4 % ^f3t %, 3p% 3t 3^ 7nf733f ^f it l3i77t 33» 3733T 3Tf3^3n 4l4l 
i • 

1. 3lfil317t 

(37) ^335 : • 

(i) f373T37T3T ; 

(ii) 7733t ^HI377fT3317^3%FT^fS3iTf377733T; 

(iii) H^l'-ifd Tt37 <<smi ; 
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(TS) IPS : 

(i) cRWTTfftRT RT^ RgRTT R?lcT: !*&;^ R*rai^ R -4 Rfi R3 

R q^dl; 

(ii) TO RTR5^^Rt 3?^fT RRR-RH 3 f^RH ; 

(iii) 3 h f'lcj14 ^qiPi^fri; 

(iv) R^T4 R^fRRft, R} fi^Hd R^TFRcTT ^Tfff FtR) ; 

(v) 4<T^fd I 

RI*dWu| : 

I^Hfdfcld ^3R % R*f 3 wfRT ^ 3 ^TFf RHT RT^: 

% <*>K U I T^> '^TT Rf*rer ^ai^n&4 c^TT ; 

(ii) ^ldi<m T TTT ^f R4t*R sl'l % RTOK RT fW»41 RfRqiKt % 4dd R»t tHHq-Hld <?R<TT TtR RT <l*bl »tidi ; 

(iii) f4rHI RfV®RKl Ds R^dl R<[ f^rfR^r Rf? f®i , «tK dvt.*) % RrlH, Hl> fft RRiRT %, T*nRTR~T ®hi4*iK RRRT 

HUfd R '-K*^ \Jm4i *iqR *¥ fdqlt Pto^ % HK fRR^T R*t^"3T& R4l ,A l HI*11 "5FTt( ; 

(iv) T^rfa % %r <*r<tM4 r^rt rrrt R^RTRftRT RfaRTRt % fcra R i# T cfi % ^ rr^ ^r ^rrnf % fatr fR*ft 

RfR'+lO ^ 4<ilHpl R?t R^ldf Wpld ‘Mil ; 

(v) T^^TreRfR^RT R^m ' R RRtf RTT4RRTtf^RfRR^Rfl^R^^lTR^1teRrR5R* «^l R 4d RftRfh^ 
%RR, R^RR -3*m Tte RT RR % RRfaj wm Rf!^ Rl ^3R SHflwft* R^TRf ^ Rt RR^ RRRR 3 RRRfafl f\; 

(vi) fefr MRdl^R^ r 
% frro fwrf RT Rlfrnf % R^RTT ~3R% fe^t Ife RT R5 RT WR i qJd ; 

(vii) R>fi? Rftratf Rfe hPiPi^Pki RT RTRT fRI eft eft 3R% TJet 4 J ldi ^ ycHiqdd; 

(viii) RfadiiO Rft RRTR?t «HiPd : 

(R>) feltRto^^RR%3RT4d%3RW3R^^^t^T^tWaqfq^^^3RrfV%RRM^^ - qT, 

fRR% f^TR ^P?t ft^dd fd>dl RRT RT "31 T4^>1 Pl^Ptd R>t RRT? % 3 R|«k <4<rl^ H?c^; 

(^) ^14^1 ^IT "^TR % 3id4d Pi^dd f4>41 STf^TTt "^t, "3R «fqc;i'm^RR^it‘9raf % 3T^RR; 3^ 

(R) W^%RR%^T^f : 

’’R^ IqPiqH % <g«s 1 <a u s (i) 4 (iii) fqfdl^^ Pt>41 ^st <ri- , ii'i y-Kuq%, R^f*RT3rf«^Rt 

^*& % «41\ f^feri4^fdd 3ffT^ 15f^ff ^Ft 3Rf%RT l>4) <4%\ ^ Rt WT 

UTfRSfTRt Rjp ^4, % °FT Krifed yKJd °FR^ ^tT 3TdW t^H ^l^ll 3^T 3TfR^iRt 'SRT y^d «|-eiici ^qid "R, 

3TTT?T RTfTeT ^ RRR 37feRt ^RT fsRR %TfT RH^TT : 

t^T f^Fdf^ t g ^ ^ 5 1 ' < ^ eRTfl TfiTi 3TT^T WT aqflRRRt %^RtT^R % RT*T fclfeld <f R<ti ' ^ I R»n 3ftT 
Mm R 3TrTNR5f Rf^lditO RT^ % RT^ "^RT RT^T HlUd f^RTRFRTT 3ftl Rra ^ «Ft RTCIJlt MW 

3TRTT $m\ RkIhI ^T ist'J-S'l ^R% 3^ 3RRT RRra % Rl^ hhIhi Rq*K 7% : 

T Rd^ RF Rt f^» 'SIN < ^<l'l ^ Riq^'^'hdl % Rf^ : 

(i) ^T HiHcfl ^f Rf^ on^mK 1R^[ 4t ^ RRTT %, Rt^T^R RS^T total'll W\ Wifi ^>T fO^T Wf TWrTT f; R^ 

(ii) ^ rT^T^«BK°I -«(dl3TtRtfeRRTTtfeTf iRR^f ^'+<WK 3^T$ +<WK% foil), 

4 TRTT %; R^ 
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(iii) ^ T$m l ena ft % aw%w 3 affl \ 

n. 

(V) 

(i) IWTOT; 

(ii) <$*& R.4^4 ^TT; 

(iii) 6'*f^Hf^t414f^% anttf% Kintal TSRJ; 

.(«) «tmraK%'ft!***»: 

(i) 

(ii) ^<i*i^f*( ^Efc^T)^ USHI; 

(iii) ^ q»H« ^ tj^T; 

(iv) *iw£3 4f<«W> ^H*1H aifawi cK*> **£4 W$$2*rif^t3|fqq3|lf 3nfe^«d^Hrl PlH W<W» 

^tl*l 

(vi) JWtfW P lh 

Y<*> <*>*«, F35T?p?> 3^?T TOW JUftWfd % M^WH % ^W«T"if 1*Wf TOjnTafo 

aurtl'T'^sf sfcmrti fcqfrUwTTqfat^ $m'm$ a*Rta 

3T*WT <HrM 4>T JSfuSH 4»T^ 3jfa <H*M! 4»<} %%^' l Wta! 3* s TOTfc , TC^lTO , ft%4Pl$ '4M4>^ 4>1 

(i) TOreff 3qfefag*ft*t *m t, »fe 'f ro n ro a ura wa fapfl ^t *&s toi^tst^T^ rt ; 

(iii) arirowt % <mi*\ *w«i 

39. Uftb«n *FT <MfaWT*l 

faf=PW 38 Wt 3^j||3?f ^ TOWinf^FRtSTO*HWTHT TOKfT t: 

(4fT) ^f<; ^ ff**T fan^i afTWR 1 ^ <H»fq| et>*taHl ^^5 <r»M(Mt "^PH-4WJ1 -<fT<«<nq"*¥ fa^[ 

f ; asmarr 

(is) srftrerft atytrar 4ft aqranfey anfa-ff 6*m M4i t ; 3 pwt 

0*T) aRTOT4*fatf TOtf;3WW 

("4) ^i 3TW4>lTOfl'3*fa ^*^4* 4JT4I <H«WSfft4> «TT; 6HTOT 

(IF) 38 % wi^k fa^fT^n nfjb^ii 4>1 ^*i ^ ^"UsT 4T I 

^arof^ftfafara 3 aftt^ 

^ 'M’H^ *t^l «SH *9|tC1l % I 

40. 4|faf % lTO£ Tlffa ^FT UWI^4^ 

. fariWT 38 % gffPfa 4tfa 3»fa HflF^T ^ HfiW aH^T SB^T ^ ^E {, Wm a^KT gtfq^ ^ ^ 

asrfwRt ^ 'artro t farofc hk«i ^ f aflr a^w?jd^irwpi^^^ 11 

TOJ ^ n*> WI ^HfiMbKl, 3R^ (qa|4» ’&’*T5 d4l4tr4« ^ ^ 3!!^ <3<fa4»lft4f #F 

^ «m4<h f4vfl) 3TfVf4>Rt "4ft TR ^?W)^ "f I y 

41. Wfl«*l ^Nl 

v V *^ * ■ +- - - -» - - . fk ‘ #» N V ^ A .- ^ #> A - - ■» ^ *s <\ 

^T NH^m^T W®Rl WM1 ^W^fM ^ <fi, ^WpRW^ <*MW»Hi afWHT^F 3fw>Fu <Mk (^b^M^rc! W«fl 
tHp-nitifi ^7 ^ >*fn«i«i f 3fk ‘^Nf % fW* ^^flWrfW 4>I^W^ MH*^ ^ "^rft % afk 3T«T3T xt^T % ■% tT®?f asfrc 
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RF *RR if TTict TTSFT yifRR>T<t, STfRRTKt 3?ft R*4Rlit Ftit % TTRR if, 3TSR8T RF fi^I i «4>di % iRT 3TfPfeT 
3TtoRt afc Rufarct itif %if to Fifwit FRrFt FtFT afr fffH! % tRF5 eTFTRFRsmtif ft «Ni-q *im Rft Rmnft afo 
f^fwr 40 % 3 Tr4r RTF RTF* ^FTT RfRF 3#( FfFTRT, 3?fFF 3F^T % W TR*rq, FFt RTTR 3rf*IR>rit % F$T if *tft I 

42. W yP^TITT 

^ MH4F 1 if Rf^F fRTTTt RTF % Fti fR 4t, PdHPdRsId FFRR TTTR ifft RFT RF -FTTTF eTFTRT RTFT % % Ritf Slfa'wO 
3TRRT f4rk! W yPsfrFTSTf RTT Ftit FTRT FRT t, 3T«lf^: 

(i) rft rf amta d j H4i rtft t fir Rif FfiRTit strrt 4>4RRi srgFiFFtR sttItfrt ttrft t strrt Rrri srnTifRRi 

eh<M|^ fRFif 31RRTRFT FTTlFRiRtR iiFFTRifRR °qPftlilRft Mqi^l Rft 3FRFTRTRFtFtRTTiRTRT 3TfcpfiTTf 
FRRT ct)4-4Kl RF? f, 3TRRT RFT, 3T*RST R?t TTR if, 3TTM Rft RTF ^TRT FTTT ^Ml't) FFTtFFf RftRT TTRTFt t, 
STRptf Rft RTF %F(tR RTF R*jft 3TRRT %^tR TTF&FT 3TTRtF RTRRT 3FR i^T FllFRFR fRTTRiT 3T*R8T ^ikR FT*, 
RtT T?f4t RT Udidl %; 

(ii) Rf? rtf R>t Rwi^ ft Irftt R>ri % RR, ttstf ‘5nfR=M<1 4^ f? 1 r> RTfRR>rft rtrrt RriFift % fi* 1 ^ aF^irofRRF 

RFCRTf RTTiRTTFRM<^ i MI MIHdlRTFlf, R? ^^14 RcT^Rn 3TFTPT STRRliTTT 3T^ FTfRRTTR RTt Rt 3TSR$T f*T TTRR 
i ^FR-RFR FT TMr Ft, Rft TFT ^4 % feTR RTF 144(4 4 r TTRFTT'tfRI RRT TTRficT 3TfiFTft 3TRRT RliFTTt % fRT^ 
1 >\{<*\$ Fit RTRt FTfFR ; 

(iii) Ft? 4)<k Rd4)dT FTRTF 3TRRT iRT 3TR FTfRRRRT, '4 tI 11RT FTFRTT ?T, RftTTRFT fRFTT Rf 4 % RIF, TTSJF TffRTTd 

R>t TFT % fRT TTRfRR e t>4' c )i4 %" fRT^i ^^ll^Pl 1 ^ ylsb4l RTR-R Fnt RTRt RlfFR, clR, ^ tRfRRR %” 3TcFfR RTR 
fRRFltR RTR 3F^RR 3TRRT TFT TFTtR^ R^FtR RF^kTT 3RRiT FKT FlfRF fRTTTf ^TfRF Rft tM RT RRFi t ; 

(i V) RTR 3TfRR7lf[ 3^ fr^ TT^R RTfTOTt R^t WZgt RT^FT 3?tT RF tHtF TT^FT RTFRRFTt RRTTt TFT % %R %^R 
Rrl^?n 3JFTPT RfT i^TT f4T RRT 3TTTFT 3TRRT 3TTM %TT it RTRFTT Fl, Ri FFTli % fFnr fRRR iRFTT "RT TIRkF t 3TTT 
iRiRRF 38%3TFiFF^3TRRTF^FFTRRmtlcRTTF^RT^F^aTRRTF^FT%^TTcT^TfT 3TFTtF Ri TTR FT 
fRRTT cb<^l % RIF TT3TR FTf^dilO t^MR cri J ii I 

TWtRTFF : 

RTtf ^TRRTt 3TRRT =h4RlO W RTF?! RF Ftit RHT RTRFT RfF RRF WTRRtRRRR3#TfRRR, 1988 RR RTF 13,14,15 3^T 
16 if FftFlfFR 3FRFTRRT RTFTRH RTT RTTR tRTRT f 3TRRT RTR 3T^fRR, RRTRF % fRTR 3TRRT W^li RFR fRTRT t 3TRR1 37^fRF 
3T^TRT W RF^TR it 3TRFt ^|Rkl4f RF RRTF tRTRT 3TRRT TTfRRRf RF RRtF RFT fRTRT % I 

43. ctcblci % [4r44l'Jt*1 M< y(rl4<J 

9 

RTR % RRTRF %% 3TfRRiHt 3?STRT RT^RriTt F^TF RlfRRTRt Rft ^ Sl^qfR % fRRT RR^eT Rlt ^TRTRT RFf R^TTI I 

44. 4<*lPlcjPrt % RTF 3{^||^Pl«b RRlfRlf 

(i) R^l 3TfR5RTt 3TRRT Rt4rt4 rT RIFIRR % 3RiF ^ fddRFI#! t f^TTi 3TfRRf4cTT Ri 3R^ RM RTT eft t 
3TfR^f4c!l RTt 3.TRJ % F^RTR it 3^rR#{RT RTltRT^ RTTt Fli RRT TTFTRT RR^ R^ TTRT RTpi TTRR 4 3tfFF 37T^ff % RTfTR FIR RRT 

RRTRR FcJ FRT if RIFT RT^FT I ^FT PdetTHd 3TfWRt 3TRRT R>4'R1Tt 3TfRRf^cIT Rit RTTtlR ^ it: 3TRfR % fFTF fRvTft T 3 TRT 
% frW FTR RFt FtFT ; 

(ii) STfRRFTt 3TRRT Rj4rt 4 fsTF% iRF^ 3T^TTFfFRT RRtRT^ RTT^F Rft F^ t 3TfRRfid1 ^Ft RlftlR RTt iRT if RFt RTRT 
RTRFT Ftg FTRTHfRRT RRtRlf ReTcft T%Ft fRT RF FRT if RT RR FRT iRT RFiRT^ TTFTFt FFf Ft RTFt t 3ftT FTT FT aifRF 3FFTT 
FlfFTRFtFtRTrTlt ITTRfRR 3TfRRiTTt 3TRRT 4>4 ri 0 3lfRRf% Ri Fliil % RTF ^FF 3?tT/3TRRT FTFf RFf R^FT I RTf'iRT^ % ^F 
Fti 3TR 3ifRF BRFRf % Flft'd Ft% RRTRF I Id o[ Pd eITF% ^FFFT %%R FtFR^FTTFFf FtFTfTTRTR 3TRi TRR % TTt it FF> 3TRFTR 
%l 

FT^TRFFT : 

fRiFTfRRTR itTFFFH % '1 c hil c M' J l ^4 tllHI^ Pl^fi eTTF, 3ig^ii<rtPl c t> ctiiqi^iiRT'gF Fti 3fFTT^IFFTfiRFft FTF 
ifRF 3TTRF% FTfTcTFT% FRT TlRT tFR RFl RlfFR I eirif RF RTTt RFRT 3RF yiPRRKl % 3%q 3TI^T % 3TgFJT FtFT I 
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45. 

1%4t 3445714 3*551 5>45i4 %t w yifvtwO sm tor 5i wm 11 44 Pwi«H % 44 ft, 3tf45n4 awsn 

5)4510 414 55 JflJBR ti'*IHl 5% 371 el'll t 

1. 3Tf4<*>lO 4> 4— 

( 57 ) TJPT OrH 

(i) 14455 45F4#?5#t4 3H TjyT %F 157n/3 5t3rf54>lfl rHd5H57t5Rtlg45544lgT5T5l4 *H5 fa>41 4135711 

5^1 

(ii} 5R ^3^fa%feR:— 

(57) 5f35T5 %<b £Kll55r3l51*q4 5ft 4 ^5 ^453 5711/2515^ 3lf557Rl ricw 5H3r4l545F4 

4lWl 51; 

(75) 514 W5 l%41 «lieO jJRT5.1 5131 % 4 3T*T^ cft^T Hel^ 5. RlH *1^ 5711/3 3^1 pKri'**! 54 43 

^rsrffeT 5711/2 I 

(isr) **4 

PM«H54 u\4 3T5f347l<rHl fq^lq *1% %t ssl^* H^ll^ MtIT cT*iT 3RT Mrft «bl (e«t«l3<t'gTl%!i*i H<. ^tll lV<a u s 
(57) %^5-TsPn5 (i) 44 (ii) 4 fofefaiit 3ftl51^34'51 3T53I Wl344r 3lf55>|ft4157W^34 51 c*515I 
i 

2. oh4'5(|(l 4> HlHcl 4— 

(57) TJFT^rR 

(i) pKri«H 4 i|^c) 3 I 3 Hel^ "2T?T’iJcT Ocm 5711 /3 41 ( t>45i0 Ruri^'t 54 cii'Ovii 4 ne4 4 li?l 3T T =il^ 3TT3 Rb4) 41 

357R 54 ifll 

(ii) 51554 313f3% fm.— 

(37) %3 5TT5 437 3TOf3313l51^4 5^514% 4 35 ^433 5711/2% 3? 57431414433543J%9 4 5?4 
4WT3T; 

(75) 557 34 % H^f5iq^ T JJ I f OcM <7f< f^H'il 4 ! '*115 mORIcT +4^ 3|»H«<I <HlO> MfflRllV(3l) % <W7 W I 44 
(5) 3|TT 5fr^ «||$4 ^441 'gRT 54 5TT5t % sfk 555 ^441 ^3 Rl**4 51 4§4)1' 1% <*>4 -«skI 57 5 3tfT41 

315, i}4) y.^41 54 RhV 54 yiRd 3.1 ciiOisi 4 U: H&141 3T35I f35T33%51555* %515% 41 5154 

%, 3^155^1^4} 33 %3 444 5743l4 315515 t 4514%15741 "SlIlTfafa 4.57RiJT3?1'j[f, 1 j4 43343 
eRn i 

(75) ^ 

14^55 5714^ 55f5%1^T5f545 55f 57)#557T, 5#51^ 5515513RT 55l‘55%5R, 54^5 455 51 
75^ (57) (j) atfR (ii) (5i) 4f414fe151^5451 3T55155t54%5745lfl5t 51W^5tf51 

55151515711 : 

51^ 5F 157 5>lf 3lf557Rt 515»451lt 55 557 TplRl 5% 571 'JT5H 515T 57l4 571515 5F? IffrlT 55 557 t57 
5? ^5 3TTCT5 5715t55T-555^f '35^5 57114mtt57 5£ l57lft 3T5455R, 571451151 ^55515 4 5^55lt: 

51^ 5? #1157 5f4 15555 57t 3T5f5 % 4l55 57^ 5745l4 3T55t 5f55f% 35^ ^j4 57l4 % 57115 

4511555 55T5l51157t45lf55f5^tllT4lI45457tf7J5m 5515ff 1551551511 

46. f5H555>t 315^1 34 t HM«g( 5mc4) «hi 

7W5 5lf55717t, 5^ 55l4 555 5T55 5tf 14^1 414 Wm 1157 3lf557l4 5155l5l4 ^ TplRT 551 3fH 31514, 1454 

5F f'i<rif's(d 51, 57 155 5fl5f®l4r,'4r354 4415555% 1^51515115751 el'll, % 415 % Sffll 55 IfKlM 1%*)l 51 *U?f 3^1% q(c^ 

W1 5lf557l4 35551 1445 4511 % 4^1 ^ 31^5 5l4 t%51 55351 f55% 5515 4 3ll557l4 51574514 %F 44 7J5TO 5% %1 

5577 ^4%^ 51555 # 1 T5%1TI "35 3T5f4l55%4llB5ilf 3lf55H451574514155555%!t, %l45T 11^55ll557l415^?14, 
5d55lf^ 31515 51 3555147^54 55T5537115f4 "344513lf45517555711^5155141 
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47. «RT 3Tfitdf»H 

(i) fefr3rtoitt sVii^t^a% 

fTcTf^t tflfH+K=b FF^FFTtFcTFRctf I 

(ii) fsm 3tt^t % fm& 3T«fr^r w\ ft thft ftft #t Fft 3 45 f^r % fFr f¥¥w 48 3 Ffafa aritefa 

-gTfFFFTt % FTF 3TFfa THF^cT =Ft qiU)fl I amlcrftF FTfFFTft 3TFtFT FT fq^K F^FT 3?TT 37fFFFFF: 6 F>t 3TFfF % FtaT TF^FF 
37I^7T FnTt fTFi I 

48. 344tHtF yiPy<+>Hl 

3TFtH : 

(i) ftf % FraFtt ftft 3FF«jft fn^i^’Frt ^PhRi wi yiP^id t; 

(ii) 3T*F$T%FT77 F>t '5T^t F?t^ 3RI srfFFTTt 7TSJFFlfWKl 1? I 

49. 3TFter Fft 3TF8TT 

y^cF 3TTtcT % feTTT PtMfcHRsM 3^TT3ff WR fOTT vHI^II : 

(ft) w Pdfad T ^kFtFtafrtFFFci ftft vi^r-gFi'&'gFF 

m\ ; 

(Tt) TRRTf^t facH u ( 3tk FFF w?f #fr (TFT 7FF 3 '<j4 F^ft ; 

( T 0 FTTF 3TFf37F TTFF fqfdHi'F FMt ; 

(F) FF ^-([qrlMd 7FF ^ Pi^lohf Fit ThM)[F(T dql F>t I 


3Tsmy v 


^frTF 3$tT 

50. OT m^T 3TTT ^HT 

FF fFfwff % yiqFIFt % 31?x4tql’i 4fld 3ftT IFit-fl arfFqilO FT qi4qi<) F»t ^Fl % ^<>3TTF'Tt Ft<pjFFt*t afk yc^ta Fql't 
% 3)Rih FTFf f^q-H FF 'iqq **$1} % ^kH Ft F^ 4qi % Rny, ^F I 


si. hhiRh ftt ttff 

(i) tk^f^3TfWTtyT 4»^ l O ^^T W^^t^^^^kt^#ff7TyP<Tfr^pTTTF ; 

(ii) TtFTFftTfaTTtfq>4) 3Tfk«t>i<)FTq>4qi<l%q<gtTdFiTiFiT'a1FtF>tk^fci^Tq^atavflFitfli<t<s»Tt4dd3ftrF %tthiki 

Ft ■Fixjrf ; 

(iii) 37fFFTktFT F»4FRt %FTF^3 PjIUFiI 4cjr<*l<r] % <&H '^J^tFncft f, ^rFT aftc FTt TJcg % SPIct fcd ^TfFTFT 
Ft^nitni 

52. ^dd-df^ 

fFRTt FdHHR 4 <TTT 4dFF TF %FcfrF7FnFT 3 yft 3^% ~^TFt% yt^T #ft : 

^ 1% irfkrrrt yr ffW) kt^^ct Fkt Ftt dtwf^ tfifter % t*ir ft fftrf^ Tff FF^ft fr^ Ft) 

3FFfer F^Ft fFTT FFt^ ^ FF ^F11 


3TSFTFVI 

3f(T dil4 «?y( eRT TTFF 


53. % FF7IT 

FF fFiFFFf % FTFRRf % 3T«FmkT StfWTt FT 

(FT) 3T|cbr«H«t» 



(71) fdVlMlfFFFT T5F3t 


(F) FTRFt c|<t<il 
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(T) anyfewr tfffi afr $<<0 

W . 

54. Tg& ' 4y 9?f*M g w TBfawfr 

l^t ^ wr stfasntf ^r #ft i 

(ii) 4 *t> &Ui afaa <1 *1$ ^ ^^ STfiKSlft WfVwti &K1 4 1 4 mqr qfl i$ftW ty wrr 


iitt 1 fc Pi fc ^ K i Lj L. tl LI fc J t. til L: (r j iz U-'i i it Lit: I > j * i .«Ti l7K*^7Trj 


%"fa*s 7 R «4 ^ *»T W*taf I ' ,' 

56. 

to «rri 

57. FNrfcmfcflH ' 4# 

3?faWTt W ^ ^ fggtifrjt ’flff ^ ’3Bq*ft| 

58. 3ff*feCT1£gr 

(1) -zn <*>4^i4 .T^» ^ ^ ^ ifldf&Rff t R 12 ^l4 f^TT 37T^if^W *ggt $ ^p?fr f : 

, *<s c m !?: l<*i ^ <«f*W} "ft ^TTtj | ► 

(2) ffrflT otffrfrlfl ~3?3i4^ifl aWl 4qi%^%$TB3Rgpsmift^ IWtylfriCftfl^ ^T~g3% 
»fl»r% fST^ <J4> (<H t &<* 7* TW^fa* 3WRIT^Nfpf I 

( 3) (y ) 

T frd "sfe ^fl^ll | 


(^) «r»4m-0 % TTTJ^fif-f^# $<&«< ^T% -^f # 7|f 4(M»1^Mh ^ ^ ^Plfct %sf ^ 1£$F*f 

nRqfaa Pq>Mt ^T^EflTt I faftm 60 3 ftqffcr*re ffllfoKflf % atfj t ftcyt gfrf) | 

(4) friqilW^^gt 3*t-l¥n*<«i (3)(3>) 3 W ftqfftfr tffi f¥*WM~62 % sfopfa ffrfo 3 ?W >f^4r *fgt 3fa 

fafW?63%3TrFfa ^^% <hR i R*1 fad 3P=?TOT^11 

59. Mmf«|t4,H 

(V) 1%?rftRTHT fiffiwRw>M 3^^^T#|-; 


(1) tn 4>4 ^i( 1 TR ^ %n t^T % f^ 1^? % tfo3W# #tt : 


W 44^“ I 


^t ^'?t , rn 

(3) rq^taifa«»m ^ q<n^ qrcii 3lfWi4 ^ ^ 3T^%ij(t <^fRMR)Nilf 3FT^ f / 

(4) 3i f^wR, 1989^r^r i8aWw^‘3wftr% f^m ^i ^r^t, 1990 ^ 240 I&t&fa*; 

^ ^ ^ 7if^?r ^ ^rr w?fr f 1 
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(13) 3TT^Tf^arr *TFTr : 

(i) 3« 3TT^T"3Tf <TT&I 3 ^ ^TT fWmOo 3 

: 

^ W f^ ^ W7^ ^ ^ ^ t ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

TT^FcTT % I 


60. <^Ml(l sgft 

(1) yc4=b 

eft "SR^ft ftil % WW t^T Af ^ffA "ST^ft *i\^\\ \ 

( 2 ) ( ^^ ^ ^ ^ TJtf % 5/31^ ^^ ^ ^ ^ ^ "f^ ^ ^ 

^ ~ft 41hi 0 W2ZT/Afe^T *f^zt 'A ^TT fattf ^ f^TT W t! 

(IS) ftteft a<<0 / AfecM ^<dl A 3tf*rerft?n^rf^rT^ tft^^A^ rt,%fcR 
^nf^fr 3tk c^ft-^ TTRter ^ 3*^^ TO ^ 5/3 ^ ^ ^ ^ w ^ ^ ^ 1 

(Tj) ^ ^ ^ "^T ^ 

m faraA ^ t^tt tt ^zm *n ^rrgfer tor ?Fn t ^ ^?A Tt ?ii t, % ^ ^ ^ ^ ^ w ^ w 

ft 5/3 far <Rt ^ ft sfMTt ^ft/AnS^d ^ ^ 3TJ*tfA "Wfft I 


( Xf) ^T yftttft tn ^airA ft\ ST^qfFTft m fnet^FT 3T3fa ^ ^Rt efft/Af^FT ^ A * 4 ^-I^TR"’ Ar^^ ^ 
Tiqit f mft cfrqrft^gt/ Afs ^ ra^ g t %wwqi^ ttA 4idl <s*reAAfarct^gt/APs^d^gt^Agrfir^wiot^r%a^zraPr 
"tgJ-f^cRT” &ftft % ttoF % 3T3Rf^ HTnA^lf^TT *W1T: 


■srr^Tfftt :— 


TT% "FF 1^> 41 HR)' 

(i) sRcir®^ 

ftw} % W A MUdf^Ri w 

^7t ^-iMfd ?t4 T^ ^ /rl'+xll f •i'H'^l ^Hld/Ais^ Af ft 3T^T ^ ^^>41 ^ ft ~^ftft I 


(ii) wm %^tr^ mt /ftfe&3 wft -hmi j,mfd'+. mm ^ W ft \i 

(iii) ftwift\fftftt~m\ r^Rh^i3mM-^ ft 4farct/AfeR?T^^11 

(iv) 4 ihiO /Afe^n ^ yqifR^f*R“A" t: sftt % 5 ^^" 3#Rnfl^n^^r^ tw^t-^ 
y^d % f^TC ^RT t t^r ^ ^dl t R 3TA 4l^ % I 


fwWui : 

1 . “f^f4?r^t cTTtte” ?RT 3TftRTRt'm^4 ^tA ftm ft y41«6' T 3^^%f^20'f^T^t 4lHKl/Ars=tnn ^gt^T' t TT^#TT I 
180 I^T cT^F ftftfts ^ ^rrat 11 

2. ‘ ‘ f'd^t^T cTTffel ’ ’ "A ^fTOTt ^7T +4^ fts\ ft sfttt ^ ^ % 1^ 20 f^T^l 4lHHl/4Fs^"cd "^t ^T ^ Tin I 


6i. 3T?mnw vgft 

(i) 3rtwrft■qT ^A'^itl ^armw 1 ^trff 3TTOI3^rnnff ft\i ^rw^^ 
■ 3 ^ -A^t 3T^f ^ti ms 3 vsft p; ■wrsnf^^rft iRi^qRt fgt fti -Mi4lf^c! wf irpn^Rn 113#RJRt ^ ^4 ^»k1 ft\ t Nt ft\ 
^TtA wft araTWTT wft ft\ 3=raftff^Tt ft TFR 90 f^T ^TT ^^=41 "^T <HH«i 3^ftf % <^|<H 360 f^T ^ 37f^ 'Sft ftft : 

^ fr ^ rw P<^» yRR^fd41 "A 3 ?^ ft toft 3tf4^rf[ ^r «n4^v<l ft\ ^ 720 f^t art? 

3 : RTr^TRr a T ‘S^f H'JJ.i *TT flcfidl % : 

3TR % 3Tf*T37Et ~m oh4^ll<I ^fr ^THt ftm\ % ^ &WS tA 720 f^T ft ^ 

wft t^T ^7 ^fTT t ftl fti, ^TT ^iH\<H ^ WT, %fe ^T 'A 'XOft ^TTTI 
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(2) WT 3 3RWl^^ggt% 

nm 3T <ra% -3TFt sranw ig$ «r 11 ' , • 

w?3#R>Rt^Tw^'?t3^t^v 3>t«ft m<l 3ifa# srtt$3ot^ 

][3 # fa 3lfa3# 3T 3i4^lO % frwn ^ 3TS7 4t, 3F f^TT ^ 'H^kTT f % OTW# 3?3fa 3ft WIT s farqfa 
%fcpj3ft^m*i 

62. fa^fa 3Hi«»)f^M«ti ^<^<0 ?wr fayfa ^<^«n 

fa*ft 3rf33TRt3T <*4 ^k 1 3ft <«H, 'Mfttm M^H, 3jfa3fa# 3rf33?Rt 3T 3^3# % 33T3 3T l#4d 

^3 37#3Tfa# 3F3 <i<£w % f^r ^?TT % %^3 7373m: % falllfH&ff % ST^TTR #£ 5TCT fafa fa3T 3fTti f*#3 3TT3Tf#T3r 
fa$3 3ft 4^<t # 3ft ’H«tin) ^ I 

63. VHJpl 

(i) 1 s^*I^^^3^^3#TTi#^33>3>r«t3fa3ft7j^#^3ft3ft7T3#tt3rB^3fafaTi7|f!r%3R3ft 

3T3fa3T34fcW 3733T3#TT3% tfH^3ft?^ : t 4t rfilfncl $1 fo-tj ^41 Tf^St Hf%<ni 'tffWl’O 3T 3>4-c|Kl 3ft77^7^37aff3%7!!t7H 

12 it 3rf*rer 3gT sVR 1 

^ w^3 3 ft 3# Tf^rt kh 3ft ■smrnt 333 #* % urn 3fa 3>t 73t3mf P4far«3» 3 tt mto #i fa3T tot # i 

64. Sg<^dt 3TT <*TmTO #3T 

, ^Tfromt^T^4 ^k 1 3ft^m3T 7ra%^3ft#ft33 7^37mr3ft7?#7sf^ <TOTO#3nTnft 

3lfTOT^^T ^4 ^k 1 3ft 4qi<*M % #7FT ^ #?ft t 3t TJ7fa 3^^ ###3# 3ft it# TtfTOT ^3 ^ SRfromt 3T 3#3TTt 

3*t W*ft TJcJ % 17TO faftTO 59% ^7-Pq Pi MM (3i)(4) % 3T»T#3 #33 fMfaftWfl s|^£t ^ 3?t f73f3 3 ^3 ## : 

3?Ft3F fa to 3ft£ ^4-qKl 3fa3>tt3t to%ert# 33fasfafrom«g|t 3it 3i3fa%ffa( 
UUmh 59%^rf3rfwf (^) (4) 4414)1 

f>, 3^1 <it(^ Isll^ ^ft (q^mftiqiK "4^ <nqlV % firi^^R I 

65. fcF ^ 3?zrfir % ^TPT ^»T ^ ^TT 

f^RT STfwfl' ^TT <^4^l0 ^ "R^T ^TT ^ t 3?R^ft 3TtRt^ft%^n^-^«n^^fT'^Tf 
^ ^n ^ll t^TH "9T ^<2^tcri^ ^ ^I5< % dfki'i 'S'H^ f«6 4 ij «IT"?!% I 

66. ^TT ymr #T W?r #TT 

(i) 4»^i0 f^TRf^T 31RV#ft I 

(ii) 3TfTOft^TT^^4l0 f^i^ P<H c<N^ ^d) cbVl l 4^ Mg^ ^T <6 l 4R*|44 4^«6) ^T 3ifc1M f<H g> l l 1 

67. <*>i4iisui 3?gfy 

(1) artant^4>44id ^hi4ii$ui arafa%^ncnfer ^ : 

(^) % ^th 3n% "q^ £ ftgfar % f^TT ^ ^4 >i 4«5U| ^n 

(13) ^st '^ T T?' l 113H%?Tn WK *51% I 

(2) 3t4w°T 1T>T33>t 3?^f*T PlM y«t>K opt'?Wt: 

(13) 

(3) nt^rq-rr, nRdto rt 
3>T ^TT^ ■Ft T TT I 

(4) -STf^Rt m ^4 ^k 1 3Jt ^3Ha 4)i4yeut:3T^^ «6l4*jpw%f^r^t s5^f^fT 

: ' ' • 

^ "far =tif4yRw % ^i4^lPt=h 3T33TP?ff 3ft ¥RT ^3% 3>l4y6 u l THT3 3?t ^t >41^11 I 
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( 5) Rfc TRi-iid* 0 ! 4 fR>4t f^FT TRH FT <tdldt 3EFf4fFF F Ft Ft 3TfRR>r4 Ft R?t <*ii4u?? u i 3TRfR F?4 Rt RTRFt I 

(6) Rft%4t srfRRnfl rtrt4rt 4R>t zwm \ f^rsf? aftr4 ftfrmi t Ft rt4 sttr?) $hm1 3 W <$\ tri£ 4FTFt4 

f4"1 f4)4l TRTF RT 7-SRR FT c t A il F R>t F^ Ft ^4 <41^ u l 37Rf4 1?T Ft '*11^4) I 

(7) %4t 3TfRRF4 RT R R fR TTt ~gTTTR7T% 3Tf4*I 4 Ft4 FT R^ RF^FFR TO FFt fRRT RIFR! I 


3TSRTRVII 

fRfRR 

68. %lf<|K4 Mw TT«rr 4?TR 

(1) rf i 3#re#RTR>4Rtffow^t r>4ru 1 qf^f^ ajfc ychM w rstMto, 1952 (i952rtti 9)4iRfaf^e^F 

% 37^3RfHHdH 3TFRTF 4 c t! t j4 RTT eftR>4 ^k 1 F[q°q fFfRRTT §Vn1 STfRRiKt RTR>4 rt4 44 4r> SHI Ffq«i Pif44 f4>R! 

Rl4 "cflcif 3-TRRH <5^4°^ RrfRfa'RM % FFRRt % 3i^«K *4 fT I 

(2) (W>) =b4Rl4 FfR*R444 44Wl 3tfWFRF, 1952 (1952RF19) %FFRRf %4 f4f 3 ^^ 

RT <*>4ri 4, <i<=k1 37f4fFRF R>t RTF *6R* TJTTTFRF ?lfW4 RH FRtF R>t 4 ^ FTTF R<.4>k RTF 4RTT R?t R^ <^4^-0 4?R 4l-si'll, 1995 
% FFRRt RRT ^|[(4d 44 I 

(H) 'W TO tRTT Rit F^ %F RtRFT 16 WRT, 1995 4 FFTRt 44t I 


69. 3RFH 

(1 ) 3 rfti^rd rt rt4rt 4 ftHfaRdd ff~14Pi 4 th t i 2 % st^tttt <jh 9 m % '^fftf rtt ftr frit i 

( 2) f^RTT 3rf^«t)Kl RT qi4di<l RTt 4 r FFRTF RF TTf4 RT Ft 74^4 StfilfdRH, 1972 % FFRRt FT PHHfdfeld FF-fRpTRM 

( 3 ) % ■STJTTTT "FT 4t ■3TfF e b Ft, M I 

(3) (i) FcRRTSlfRRTKtRTR^RKl (HHRrlRsId fNFRt 3FFRTF%fRRRTF#TT:— 

(4T) RFIFRJTFRR 
(71) t^R7 

(R) 4.41 tF^i'Wdi R7 FnTR £ki 3i^4tf<;a f414irHi 37fF«hi<l % yHfu|M3 % 3TFt 4dll 

% %R 3T^Rf %, RT 

(R) RR RR R^t fFRR ^t RR^ % RR FRR7 RF RT, RT 

( S 7 ) RR r 4 Rit ^ Tjjt Ft% % RTF, ^RT RHlFd RTt tffj^RR 3RR t%Rt RiR^T ^ ^RT RHlFd RT I 

H <c| RF lR> RSRTRR % RTRR FFTR RR RT^RRt % RRR "4 FRFH R>t TffRT R>t RRT RF? fRTRT RfRRT f^TR 
RlReft 4 %ReT RR RtRT R^ RFT fRT 44 Rj^TRR % RJRR ®fR> RJt lR#R FltR Tj$ Ft I 

(ii) 3Tf^<+)l0 RT Cti4^l<1 RTt4 r <JH<N RitTlfTI, TIc^RT^R^R?t4RT 3TRRT 6 4 3lfRR>% 'HRT% 1%TR"RRT R)T 

4<r 4RFH ^t 3TfRR>F*T 15RFt4%%R%3T%R#TFRTt : 

RF fR> RfR (4)41 3TfRRvRt RT ^4 rt4 4 30 r4 4 3lfRRT Rft 4 rT ^<0 RR Fit % Ft RF FRFTF % 4 30 r4 4 •3TfRRT 

4rT % RcRRi r4 % IfTR 3f 4 RTF % 4FF Rft FT 4 3rfFftRF TTf4 RTT RTR "^FT i 

RT^ RF iRi fR5'4t 3lfRR>l4 % RRR 4 ^R FRFRT 3 -h4i FRI f^TR FF 3TfFR 4FF FT 3FRlfTF 4FT : 

FT^RF4ttRT%4tRT4Rl4%4RR4FFFIFR4FRFT ^4 %F^R%iFTR^ 3T7TRFFT, 4'RTf'T'ffF, cRIFMR RT4RT 
TTFTfFT, ^^TF 4t FIFFTT Ft, 4 F?4 12 RFtFt % 4tTTF 4R, "ReT 4FF ( 100%) RFFlf f 4 FRT tRRtF F% 3^T TRMIH^I RFf RiT sftTTF 
FtFT I 
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70. ftflUWf 

(1) ^TT 3Fpft Pf'ijRftl %^?*R (iii) *f fcy, J 11J fclftiM 4*4^ «Nr^Ft Sp^f^R? 

■*3TR qWn <=Ami 3fa Tfc T^RI fTOW T*TH '3RJR *RT T*IH Wf % "3^ fafjRW ^ cT^> %5 ^>TTT I 

(2) ^ dlftWRl jm^T^» 3TW Pl^W T*IPT^FT%“3^ ■ittej} ^ <W d'«f> ^ff '•Siftni) 
'SfSf <^4> "fsp Cf$ fa|«b ^>t ^ 7f®T % tfcpi *tfff ®b«1l fa> hRr^’I ^R?lf®RT % 3?ft Rbff) Rt Hf4<?l ^f <flfM«|>|'G ^TT cfr^tai’O' «f»t 

3 * 4 % fwfl fR wtt^ mR«i4h ^ 3hpfa fatfA fUn*wi%ftm j^p tWM A’ Ff i 

t 

71. TORRRflfaOTT 

w&f arfrorct "st ^ #*r % fast *ft wifcw sr wot 3 wh«R<i fasT -an wm 11 

72 . ftiPKnff ^t»i 4wuf*«4H air whwt 

(1) SHRST TFST-TRPfS? M j&¥l *H Pi^Sfl ^lO ^>T ‘Sfat IRT^f^r fqPiW % ^pNf^Ft ^ 

f$fi<flf*< 3 ifl Rnj, 1 

(2) VKcTSSFR, '3W Mt 3Tm*SFcTT SSft, Tfafa ^N? ^ Wltf ^ fafafaf MlHaMI oFT S^cft 11 

73. faTSS <*ft< 4CH^Hli 

(1) fafH-Mmfltfl %fastST fafaiW SH^H Uif*fafaTS, fafH*W, <$4fH4H STfast^RlT 3^31 S4><rH "aSSS 
# "3S fafSSSRfat % 3TTTS ifft % SfrH UitfH #lft 3?tT3S 3(f^W 3fa <t>4siR<iT ST eTF^^t, 4ciq£KI PHW faST 

^Kll % I 

(2) TS' PfTS’l % ^iq^qpK*fl sm 44| % «n*lrt f^H 7 ^<«i^i " ? TT'^t T Tf ^rRiPi«i*ii«ki1 % ■h-h^hI % 

3-ifl'ta f^T tpti' m iipfl i 

^rer aft r mI^ ii 

^TTT :. 

1^!T^ :. 

3. ; . T&s$m ^ w^f! \ % $ ..% 

aTf^rRt ■*TT q»4^i<l %^T^f ^ 

?WT 5>^n1 ^ ^ 1 

-3, 3lf*t ^ f^F ^f r 3*fd % ^whT ^ ^Wf^T "*11 3«w % '*RRT -^)<n Phtfl ohRw 


.A:LiLii«L.^ifc. l >ul.^iilii^A;k.^ti?x;LaL^luL:LAsa:fc;femfe-i^iL^t:ntefc < i^LrF4-ri^iifcnL3j1g;itfct.igr:t>L:a^icEn 


3?5tff?I '^ri/^rft 3rf«l%K ^ ^FRt Wt ^T W % ^aiR ^ ^ 3«W $*b 

% "RW P»»+i) «ifiw % Rb^H ^»(tl«iK ^T Ri0^ u i ®b<^ ■at^nln U^PT ^j^nT/^FF^ft I 

WWT : ... 

'’ITT ^TR : .*.*. 

1 1^TTR : .“•*•'. 

^ ?wwfw- 

^wtt^TT : .. 

^ "RR : .*. 
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tii-il (^Hci tor wir) 

3T^-H 

[fafWT 5(4) 

Ur^<+> Slfyebi'O ^IT cfc^t'O ^ U>4M Pl^feW yikl '^I^t <41 H( yl M u 11 RRI 

1. 3 .*.*. TJR/RcRt/JRt . PiHfclRsId NtF°Il <t><dl/4><d) \ : 

(i) 

(ii) RFfRi'^f fc|ql($d RcRt/RfR 'jflfqci'f' I 

(iii) RF fR> ^ [qqie fRFTT % RfR/Rrtt *illqti 11 RR ^nfd R>T 3U<^<4 uVim H I 

(iv) FRTRftcT f^RT^fT^ t 

2. 3 Wc4fH*3l^ RRRT/RRRt ^fRT 44^«k1 NlNU|| FTcRt % H!NI<I^ *i)R 0 ll % 3TOR4 RTF; RFf FT 

4 ^tar^<sriw fa^ m w\ %Tdy. 4 tu<i41 \> n/^fl i 

r<H!4>' : 

FTcTRH : 

3T^J^t-III 

RRR-7I 

oFfrV)tpj|l 

(fafef 70 ^if) 

T«TPT : . 

: . 

3', 3T%rmsrft,.3 Nf, . 3 [h^m % rtr tp^rt 

4 )<.c 1 l/ch<dl . (FIR) .(fclHI) Tftt tRRTCT TRTR I 

2. + 44^«tf FIR ^ ^FT’jfR 11 

RT 

^rrjrr tshr ^ Rpinjfa -^i 11 3ft RRT'jfR-. (frtr) .(fen) t wg 

.(TRIR) ^\ f4R%feR wif £ 37RRT fRRTST FIR RtfacT feT RRT11 


^TT RTF : . 

r^rtf sfrc frgfRR Trt r^Ir:. 

rn^cw Rft Rtfra :. 

FFRISF : 

*Rt FTFJ R Ft RF RR2 ^ I 

FT./- 

Tt. RR. FTtRt, 3Tm 
[felRR III/IV/92 Rt/2003/3TFT. ] 
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SARANKSHETRIYAGRARflN BANK 

/ . 

NOTIFICATION 
Chapra, the 17 th December, 2003 

Saran Kshetrtya Gram in Bank (Officers and Employees) Service Regulations, 2000 

HO/PERS/2003-2004/6112. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Board of Directors of Saran Kshetriy a Gramm Bank, after consultation with the Central Bank of India 
(Sponsor Bank) being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations namely 


CHAPTER-1 


PRELIMINARY: 

1. Short title, commencement and application: 

(i) These regulations may be called Saran Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 
2000 . \ 

(ii) These regulations shall come intcrforce on [29-12-2000] 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

\ 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act,! 976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Saran Kshetriya Gramin Bank established under Sub-section (1) of Section 3 
of the Act; 

(f) “ Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “ Emo luments” means the aggregate of salary and allowances, if any; 
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(I) “Employees” means a person appointed to any of the posts specified in Regulations (aX2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(aXl); 

(o) Pay means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Central Bank of India; and 

(r) Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

C lerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval ofthe Central Government. 

(3) GroupC—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Mcssenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories ofthe officers or employees serving the Bank. 

4. Temporary' Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time-engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shat) be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person,— 
shall be eligible for appointment to the said post: 

j 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a). Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (I) of Section 17 of the Act. * „ 

7. Commencement of Service 

Service of a person appointed in die Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. . 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which sh$ll be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shaft be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 


9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service. He may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 


(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (I)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an ofticer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date-of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by die Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees Of die same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se .seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB(I) dated 22 February, 1991 shall remain the same, 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion ofthe Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with therules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 


/ 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall confirm to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work dose by bon for any public body or any private person 
without the sanction of the Competent Authority . 

22. Officer or employee not be abseat from duty without pernmios or be late n attendance 

(t) An officer or employee shall not absent himself from his duty without having obtained die permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence a* overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstay a! if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer and employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from die Chairman, if he holds the charge of a Branch or the Officer- in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

/ 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution cm* commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender cm* a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Banks; 

(if) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in-the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into,or contract a marriage with a person having a spouse living. 

(ii) NO officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: V 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as'the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty of leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been gjuilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debtor is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purposq of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes etc. 

(1) No officer who is not a “workman” within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indireCtly associated with any 
trade union of the employees of the Bank who are “workmen” within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a “workmen” as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3 ) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(i i) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction' of the Competent Authority, ask for or accept 
contributions or otherwise associates himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under fee influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(*) 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of das R**»l«k»n “public place” means any pta^or j*^^ 
meant for members where it is permissible for the members to invite non-members as guests, bars taidtwtttwitmts^to 'Whkih 
the public have or are permitted to have access, whether on payment or otherwise. 

37. ScuaHisrasmeat 



Explanation : 

^ P 01 ? 0 * this Regulation, ‘sexual harassment’ mchides such unwelcome sexually determined behaviour, 

whether directly or otherwise, as:— 

(a) Physical contact mid advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured ternaries, 

(d) Showing my pornography, or 

(e> Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits abreacfrefthcae 
Regu lations or who displays negligence, inefficieiicy or indolence or who commits acts detrimental to the atuwb of rive 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts, ofimseondoct 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. u 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iit) Withholding of promotion. 

(b) Major Penalties 

(0 Recovery from emoluments or such other amounts as may be due to him, of fee whole of part or any pecuniary loss 
caused to fee Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, of to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within fee meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination-in accordance wife fee terms of appointment to fee post which he holds. 

(ii) Stoppage of increments) of an officer at the efficiency bar in a time scale, on fee grounds of his unfitness to cross 
the bar. 

(iii) Notgivingan officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case; 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall charge or be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increments) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 

maximum in the scale of pay ' . 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Prov ided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to jmpose punishment of removal or 
dismissal; and 

(ii) The Bank, has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

O'*) Th e employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. , .. . , 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: . 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the ft-*, deluding 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. , V v 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 

committed an act of criminal misconduct or where the investigation and proof of the allegation would require 

the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 





36 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part Hi—S ec. 4] 


Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) 1 f after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceeding should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of (he disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by m outside agency l/3rd of fee basic pay for the n ext dw t c months ted one 
half of the remaining period of suspension. 

(B) A llow ances 

For ti#e entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified m terms of (i) and (H) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of offiem. 

2. la case of an employee 

(A) Baste Fay 

(i) For the first three months of suspension I /3rd of the baste pay which the employee was drawing on die da** prior 
to the date of suspension irrespective of the nature of enquiry. 

(M) For subsequent period: 

(a) Where the enquiry is held deparUneot&Hy by the Bank, 1/2 of the basic pay, the employee was drawing on 

the date prior to the date of suspension; • 

(b) After one year, foil pay if the departmental enquiry k not delayed for reasons attributable to the concerned 
employee or any of bis r e p re s e ntati ve^); 

(c) Where die enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in die event die enquiry is not delayed for 
reasons attributable to the employee or any of his representative^). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer cm- employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if (hiring die period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. ^-fTrintint irfiranptnnten pi rind and slliad mftm 

The Competent Authority may, while imposing penalty, al^o direct whether the officer or employee shall be paid 
the difference between die subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, ifthe Competent Authority deckles otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such ailKktfWf allowance. The 
period during which an officer or employee is under suspension shall, if he is not rerooved/dism issed from the services, be 

treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of die order appealed against. The Appellate Authority shall consider the appeal and pass suita b le order 
preferably within a period of 6 mbndis. 
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48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to Directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. PoVver to refuse leave or recaH an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so i 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. , 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1 >An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leayp may not be granted in combination with any other kind of leave, except as provided under Sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege Leave is earned 

(|) An officer or employee shall be eligible for privilege leave computed at one day for every 11 day? of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240'days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 

which leave is required. - ' 

(ii) Application which does not satisfy the above requirement of Sub-regulation (b) (i) may be refused without 
assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave • 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shal I be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non ’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ; 


(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on frill emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra ordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 









62. SpacklC—al I —Vi lariSprial Ltav 

An officer or employee may he granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee man enquiry, or for joining civil defence services of any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave indodm&io motet of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 

available during the entire period of service of a female officer or employee. 

(n) Maternity leave may be combined with any other kind of leave but any leave applied for in contmumton of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner accepbtble to the Bank. 

64. Lapse of lea ve 

All leave shall lapse on the death of an officer or employee or if the ceases to be in the service of the Bank : 

which „„^ V ,! ded ?“ W, “?“ »®“ r "* m Ploy« in service, there shall be payable to his legal representatives, sums 
whKh would tavebmt payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (aX4) of Regulation 59: 

, Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the twruvi nrk/tUa* Um/* Wm. _ n .. :_ 


.. Pr ° V!ded aiso inre *pect of the employee where his services are terininated owing to retrenchment, he shall be 

paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank the 
address at which he can be contacted while out of headquarters. 

66. Comme«cemeAtmdterayMtiMoflttve 

charge ^^ ^ ^ ° f leaW ° f ” ° fficer w em P*°y ee is the wofking day succeeding that upon which he hands over 

return to duty^ ^ ^ ° f ° f ^ 0ffiCer OT em P loyee is * e workin g day preceding that upon which he reports his 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

v 

(2) The period of joining time shall be: 

(a) m respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joinmg time, an officer or employee shall be eligible to draw the emoluments a the 
place of old or new posting, whichever is kas. 

(4) In calculating the joining fate admissible to an officer or employee, the days on which he is relieved from his 
post snail be excluded : 

Provided that public holidays Mewing Ac day of his relief shall not be included in computing the joining time, 
different ^^°' ,0 ' nin8 t ' me Shal1 ** a * l “***» «• officer or employee when the aansfer does not involve a posting to a 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting in to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be amember of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 

the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1 952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

I An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance'and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and it such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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r ■ [ 2) D No ,°f lce r or , en,ployee who has once ““Hewed his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. ™ 

when considered Necessary m3y COnSultation with * he Nati °" al Bank “terpret these Regulations as and 

73. Repeal and Savings 

(I) Every rule, regulation,bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. lu 

. . . (2) No *withstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 

to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE-I 
(See Regulation 18) 


Place 


Lvaie :--— 

properly relate the office or position held by me in the said Bank. 

; e J furt l 1e f r decla [ e thaU wi ! ] not divulge or allow to be divulged to any person not legally entitled thereto any 

nor wm 111 re 3 mg t0 U 6 affairs ° fthe said Bank ort0 the affairs of any P erson having any dealing with the said Bank and 
nor will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 

asssaar "“■* • *• b —-—«- »" 


Signed before me. 


Signature 


Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines ofGOI Rules) 

SCHEDULE-D 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./Kum. s/o, W / 0> D/o . 

as under: 

(i) That I am unmarried/a widower/widow. 


declare 
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(ii) That I am married and have only one spouse living. 

(jjj) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2. 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 

natf* • Signature 


SCHEDULE -III 
FormB 

Declaration of Domicile 
(See Regulation 70) 

Place:... 

Date:. 

T the undersigned, having been appointed in the service of the Saran Kshetriya Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in...(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and. 

N ature of a ppo i n i ment. 
Date of apt ointment.... 


Signature 


* Strike out whichever is not applicable. 


U. KRISHNAMURTHY, Chairman 
[No. ADVT/III/lV/92J/2003/Exty.] 
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